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Source: Bohlander, George., Snell, Scoot, Sherman, Arthur, (2001),
""Managing Human Resources", 12" ed., south-Western College Publishing,
P:686.
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Source: Bohlander, George., Snell, Scoot, Sherman, Arthur, (2001), ""Managing Human
Resources", 12" ed., south-Western College Publishing, P:687.
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Source: Bohlander, George., Snell, Scoot, Sherman, Arthur, (2001), ""Managing Human
Resources™, 12™ ed., south-Western College Publishing, P:690.
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