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 الثقة، الصزاع والسموك التعاوني

 مع الاخذ بالاعتبار العلاقات التبادلية داخن المنظمات

 أ. د. سعد انعنزي
 تمهيد 

(Karin Sanders & Birgit Schyns)
1

(Personnel 

Review)7002133(Trust, Conflict and 

Cooperative Behaviour: Considering Reciprocity Within Organizations)

(Employees Outcomes)

(Employees behaviour)

(Employees attitudes)(Employees involvement)

(Industrial relations)(Applied human 

resources management)

 اولاً: المدخم نهمىضىع

(Flexiable work place)

(Socio- tehnical approach)(Open book management)

(Employability)(Empowerment)

(Knowledge Workers)

(Management teams)(Project groups)

(Self- management teams)(Cohen & Bailey, 1997; Goodman, 1986)

                                                 
1)

(Karin Sanders)(Twenke, The Netherlands)

(Birgit Schyns)(Tilburg, The Netherlands)
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(Appelbaum & Batt, 1994; Handy, 1996)

(Wickens, 1995)

(Sanders & Hoekstra, 1998; Sanders, 2004)

(Mathieu& Zajac, 1990; Williams 

& Anderson, 1990)

Yuki & Tracey, 1992) 

(Opportunistic behaviour)

(Macaulay, 1963)

(Cooperative behaviors)

(Transactions Costs)

(Williamson, 1975, 1996; Hart, 1987)

(Difficuity & Costly)

(Azanadis, 1987)

(Macneil, 1980)
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 ثانياً: مخرجات انعامهين كسمات
(Meyer et al , 2002)

(Mayer et al, 1995)(Rubin et al, 1994)

(OCB)(Podsakoff et 

al, 2000)

(Rosenblatt et al, 1999)(Singh & Vinnicombe, 

2000)

(Podsakoff et al, 2000)

(Koster & Sanders, 2003)

(Sanders & Schyns, 2004)(Solidarity begaviour)

(Cooperative behaviour)

(Dietz & Den Hartog)

(Organizational trust)

(Blind Spots)



7002/ لسنة  48/ ع31المجلد                                                                                    مجلة العلوم الاقتصادية والادارية                                             

 352 

(De Reuver)

(Opponents)

(Organizational power)

(Actors)

(Exchange)

(Social Context)(Social 

embeddedness of relationships)

(Hodson, 1997; Raub 1997; Van Emmerik et al, 2002;  Koster et al, 

2003;  Van Emmerik and Sanders, 2004)

(Social exchange perspective)

Tsui et al, 1997

(Focus of exchange)(Reciprocating behaviour)

(LMX)(Graen & Uhi- Bien, 1991, 1995, Uhi- Bien et al, 2000)

(Social embedded- ness)

(Leader- member exchange)

 المضمىن الاجتماعي نهعلاقات جىهرثانثاً: 
(Social embedded- ness of resationships)

Institutional context)((Network 

embedded- ness)(Temport embedded- ness){Raub, 1997; 

B Raub & Weesie, 1999, 2000}

 الاطار المؤسسي نهمضمىن الاجتماعي  -3
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(North, 1990)

(Sanders, 2004)

(Project career)

(Psychological contracts)(Schalk & Rousseu, 2000)

(Van Emmerick et al, 1998)(Denise & Mishra, 1995; Tyler, 

2001)

 مضمىن انشبكة الاجتماعية -7

(Granovetter, 1985)

Granovetter,1985; Hechter, 1987)(

(Sanders & Schyns; Koster & Sanders)

(Sanders & Schyns)

(Self- categorization)

 انزماني المجال  او  الاطار -1



7002/ لسنة  48/ ع31المجلد                                                                                    مجلة العلوم الاقتصادية والادارية                                             

 354 

(Raub & Weesie, 1990, 2000) 

(Williamson, 1975, 1996)

(Common future)

(Pressures)

 تبادنية انسهىك -4
(Reciprocity of behavior)

(LMX)

(Seers, 1989) Team – member(Co- Workers 

exchange)(Sherong & Green, 2002)(Sullivan et al, 2003)

(Equivalence)(Immediacy)(Interest)

(Sullivan et al, 2003)
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 التكافؤ  

(LMX)

(Graen & 

Scandura, 1987)

(Uhl - Bien et al, 2000)

(Active testing)

 لفورية 

(Time)

(Sullivan et al, 2003)

(Differentiation)

(Input)(Processes)

(Output)(Immediacy of return)
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المصمحة  -ج
(Sullivan et al, 2003)

(Mutual Influence)(Liden et al, 1997)

(Parties of exchange)

الخلاصة الاجمالية  -د

(Malinowski, 1992; Simmel, 1950; Livi- Strauss, 1957; Homans, 1958; 

Gouldner, 1960)

(Setton et al, 1996; 

Sparrowe & Liden, 1997; Uhl- Bien & Maslyn, 2003)

(Koster & Sanders, 2003)

(Sanders & Schyns)

(Koster & Sanders)
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(De Reuver)

(Organizational power)(Behavioural power)
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