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 المستخلص 
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Abstract:
This research aims at studying a contemporary and modern phenomenon in 

the Science of management in general and in the field of organizational behavior 

in private, The organizational learning and managerial empowerment in a 

governmental organization :"The General Company of Electric Industries" .The 

dimensions of organizational learning have been defined (Learning Dynamics، 

organization transformation, individuals empowerment, knowledge management 

and Technology application) as wells as the dimensions of managerial 

empowerment (possessing the information and its availability– Independency 

and the freedom of conduct and knowledge possession) Information has been 

gathered by a questionnaire distributed on a sample of professionals in the  

organization researched its total (50) questionnaires and the most outstanding 

results reached by the researcher is there was no high influence of organizing 

learning on administrative empowerment  in the organization researched. 
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