The Role of Organizational Flexibility in Achieving Organizational Prosperity:
Field Research in a Sample of Iraqi Cellular Communications Companies
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Gaald e cilabiial) (pSail aulall & aal) Whia g draaTil) Aigyal) Gul! Talagf Al Eay) 8
1y LaS o g Aabiiaal) Lghlaaly suilll Couay A Ay hadaal) dind) A aiiil) a3y
H, gl 4 g jal) -

Bl JGel B Jlail g JEN ddee CanSi e B laY) 3 a8 ) Al ddgpall juda
B Zliad M) Ao A Al A sl cildlaie aa (38 g5 Lagg Tyahai JiS) ARy jhay g A DU e il
o Jia Al bl juad gl aaad Jageedd 43R03 A4S Adg e ) A ks il Lghigal e e
. (Gato, 2016:34) s (Niels& Weerdt, 2009:29)bases o L) il gl g s clad) i
4-'3)45‘ o Aaladl @l A Badadl dpaditil JSgd o (Matt & Leslie, 2012: 454) xsi g
LRl Iy lGel) A5 g sall g Lo gas Al

Lguall (e 68 Any ) Cranas Al L sall o) (Tatjana & Marko, 2015:4) pasly
£ 5l pand Al didagll dig e (pe dalue JSEI JBY) el Al Jaall aUaS dig e & AV
Gilithaia g duaddll cpulalad) su;u.\..u;a,mdmmﬂhmt Jand) e@ggjsgmgsa S
AlLland) g s Al Blail) JMA (e Cpalalald) dlas) ‘_,3 £ siilly algs Al dgasl) 45 g pal) ) AU g ¢ Jand)
&.\9‘93\‘9‘_,.1‘):1\ sl Jia Jand) ubwuﬁﬁﬂhw‘,\l\ 435343\ MJ‘}J‘UQAULJ\ Lalg ¢ d58gall
Jasll g calinal) Jaad) al A Galalad) aladiiodly pramd (1) AiSal) 4 g pally Jiati dag) ) g ¢ (LY
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Ldaa gl ) 9o & iy Ada)al) Al A5 ey aids AlCgl) Ag pall of Zliiad) aldl oKy
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A gal clabpad) Japeatig ¢ 4 jUal) <l pail) S50 daliial) A Aol fiu) CilaLdll g crlalal) cilplis g
Alle 5pligy dad giall e oyl
Alacnl) dig pall -
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U Ligpe A Al iuy) Sal 8 Adaddl) Ag el paddy Aaliial)l i A Adbe cldss )
il A iy (Niels& Weerdt, 2009:28) clasia ) cDasall Jigad gal g L gl sisil g
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9 Aaia 3l Jglaad) it A de pual) ) jadd Aaladal) 4 g yal) ¢ (Kumar, 2015:2) wikal g
Ao o dabiial) o S cilaland) datlaa Jo 5,080 () 3 (il 3 clabia) Al A0l ciluthal) Jyans
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¢! (Rajshekhar et al,2005:213) Jtély Asbgiall & Abiisall & il Barieeal) Cig Bl
Adle dad Jusi Bale) gl ¢ oSl Badaa A8 ¢l LA A gt Apa Al ) jaBl) 3 ¢ dad) i) A g sal)
Llaiuy) Loala o Al asil) mgdall Je 3855 @) (Riccardo,2015:259) geéasls . okl
o pead) 3l g palienall cu il o 2l g  ggda e B iiall ulaadl

oulad Al 5u) Lgpall o) (Henk,1997:172) s (Niels &Weerdt,2009:30)asis
il gy e Ae pun WIS (Say Ll el LA Bgig (digpall dlle dalin ) a8
Llaiea¥) (a3 Sl g ¢ ) Aoy pon (3 paul) pea Sl SASASH g i) ) S (e R &S pal)
Gl (B 4RSS (Say Lo 98 9 ¢ aulll g 30 i) A ) s Gl La QLS g cdad gilal) i 9 3 jladld) &ilaadll
Gy Al @ Alaiad dewly @ibd b Al ABED aga g ) AuY) s
O sthall el (el @A g el i) digsa o) (Vladimir,2012:280)
el A gl g Al 3)) gal) Ay sa A s5 llali g} (Gaito,2016:34) i, ) &Y 5 il by
u..uh.\.\l\ SR 38al o gllaal) ey o L oSt Al ) A g pall g

Ao Al L) @l gad paad Jo daatal) aJ.\Sd'MA.\M\JMY\ Ugpall o) Galdll C..u.\.uu
Gl 9 ¢ Agan) fud) g3 LA Sl Sanaa claladly 3 sall ada A (e Lgd Ay peal) dlaiead) g
Aaidall 21 cile) o) MG g iald) g Adasal) dafain

oomiai | 500 33 bl

Cilaliia alaia) £ gaga ISl S (Organizational Prosperity) Bill jwa¥ o
caail) Aalaiad Basda (3l gmd (3SR B pdall Cig Bl B Al Guead ) gas A (JleY)
A Ay Ay B sallly Aelinall Ak A b plid) B Jiaial) (ulod) Aalilall Cian gad iy
u.al.:udz‘gm‘g.ae.\.w‘sm ‘_,.AAM\JLAJJ\J\ 3.8 "Juﬂ\ﬂ\m‘yu‘& g1ty Uast ya
oAl ) 8 ggda -1

agd i A ofiald) Gilid) g dgiddeld g daliial) o)af BeliS DA (e Tl SV duady
e g s sall oudliil) S pal) 5y al A il A8 Adua gy aglilae CNEAY lad il s U
ApaBil) <) ARl LgSSiial A cpa 2aY1 Jogha Aalalal) zlad Adly aalaSil) Jaa Y1 (68:2014 «(Slusddl)
Al YA (e (8% 4d) (Chew,2005:87) Juily g hl) cilida & 4dil) g Aol g dpalall
La ek g claliiall ooyl B (uladd dayg cAaaiall Madl oY o) agSDlial g £1aY) B3 5o Calalal)
(b Cplalall @il by T a3 (33 ¢f (Legzian et al,2015:1292) dikaly (ulu)
Joadl Madl agal il c(ay JS& Aabiial) A3, aa Ldlall A1) Cilad gill g CEB) gall g ashlly Aaliial)
dalaiall 8 dnlagy) U Lol dyg ccpplaladl g dadiiall ¢y Jag) jil) CBNe aca g Apanatil) Aik) gall
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Syl Jadlly elaa¥) G G sl paiaall & dlad PR (e Al apdll alsed)
e Aulady) Alladi 3g0,9 £gall £ Y (ulSad) i SRy (ol sl Laguiliy cdaslaia¥) dadullg
560 Laglill Lo Beldsily jgndilly AUl g Jund) B adiill g GaldEY) G (381 eil B Jialig Culaal)
Lal bl jgmdd) () g qladl) aa 4 pdad) Bload) il g gad YA (e & SR (A old )
Aol g Aulady) jeliall G 0315l g Al o) Lia 1 e oayan aly o 2l) tdal) o&j\xﬁeu\\

Gl g sls PR e @835 O OSa il a3 ) (Joseph, 2010: 4-10) ragly
Gl ) ol cladia Ul ulghﬁ\ ‘;ﬁ sy e1aY) ety Aaliiy) Cpewadl 3 jaatal) cplalall cilulid g
£1Y) (5 93 Clalall e Jalaill Cpaali 8 Ao pudl g Alad) £1aY) d.au:. Clpl ol (B Jial Al g (b3l
ALidiall aalaill) Jlaaj¥) Sead 31 5 daliiall Jlae| ddbaa B play)y Al (paady cimdl)
4 ginall 7 gl g Jaad) 3¢ g Jlac¥) Adddaal Ad)a andaiil) JLaa Y1 dag ¢ iy 3 sadll g £l B sady
A il gy (2) JSddl g Aaliy) g cplalall

| 1
1 1

- I < he s .
| dgalay) | TN y ¥ || Aiss - SRy
I e 4 ginal) Jad) Las &) (adlail
: 7S b e oIl I_-.
! :
1
| Adlaa) Lo 55 ldsy :
1 1
1 il = cldydugis | Ay JutEs * '
1 o0aly ) - 1
I 38 U e . s
1 f i Glibaal) fuwade !
1 1
1 1
1Al s ) BV i@ Al gall Aty 5.8 £ sana Ly ||
N dauy datady o dgall) 2lgic o Alatad) Lo |,
.

u.n.\ﬁ.'\ﬂ\ Jay @Al &M.NU ;\.\Am\ﬂ G bl Y (2) J8&
Source: Joseph L. Rotman, (2012), ""Task Force on competitiveness, Productivity
and Economic Progress, 9" annual report, November, P.11

GRaly ) (Calalad) Laldy eaiill AN o BLE Y e (Mick, 2011: 187) siy
agle Ad3dlaal) g calalal) (pSait AENMAT Apanf sllacy Lglia g Lilad) B2LAYN alaia) JMA (he dabiial) jlaa )
PYLE LR X IS PPT BTN RSIWENT)
G ) P (e Slaall alalll A G Fiady el Ja3Y) o) (Herbert,2016:91) gsls
Aaia) (gfail Aabadal) oadalil) aledl) i jalee LSS 4D jaal) anliil cilujlaally AiiY) A Janl)
JuSES Bale ) g Ll jlaa g ‘_,.A.\E.HS\ LS s ) ‘_,.A.\E.\J\ JRady) gaiadl Clalalal) glhady 3 Al
Colalal) ) gai

gla) P (e galady Jaldl) daliial) jpad Adly il Y1 iy i Galll (Sayg
Ll iuy) ABLE Y g Aaliceall dpadlial) 3 jaally s pSAN Jlal) (il yg £1ay) B Laul iuy) <l adl)
Buadiall Jaad) i A 3 dl) W aal e Adadlacall 9 3 jladd) Eilaadl Alaiud) 4 jals ebliaY
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a2 SN dsari -2
el A e Gl Ly Sy Ay pdall 2 ) gal) LB gkt (B andaTl S35V age
Aaddl) (313 835 g Aalidy) Cpuadd s .(Legzian et al,2015: 1292) 4l ki 5 i cilaiia
L gl oiill g ol jlgal) B lafiia) Baby) Ao &Sl DA (e g1 aill Gpaady Aabiiall diliaal)
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225 A (e daltisall dadll B8 B 35y el A3V ($8ay o) (Martin, 2010: 19)is
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4L b al, 2012: 186) (Munck&Souzu,2012:30) ; (Niammuad et al, 2014:197)
Ml gi-\M (Abe Harraf,2012:306) W bl Aauall Lpdlidl) 350l o) Suy)
a&l.uj\ . ‘_,.A.\k.ul\ Jaai Jl.l.ﬂ O ool al Lg.ﬁ\ Gu.d\ PA e (71 2014 ‘ual.\.wd\)
Jasd .\Lu\ Lalais ) e k] (A diial) ML\.\S\ 5 jaall g s&\.\.l\}\ 6‘5)5-“‘ Jlall u.ub s‘\.\*.a\)w\!\
JEIE T o#@uayahé\gﬁg_w}udgimi ‘-\A-\S\g&‘;agkim

Lals diaiud) desw dSall A8) o (Agility) clsad sy s ) 8GN ]
4 ¢<d cdkm.d\ 13gd (Bl e da) i) 4ABLE ) slais) - SY) (AAMUMY\ A3LE Ny cAdlaiay)
Al A i) ABLE Y u! (Lengnlck & Beck,2009:13) iy .5 AY clathaal) Gaaiy
(b W b i g ARLeal) gl L anil ania Aalilal) Jrag Lay Sayaad) Gifaal) o i) g Aikadl)
csdgd#\ Q\M‘ 5‘9;4
S L8 Maad A e lgda o JYaEU) g Bainall JSLall paidlly skl o Lgie) j pusal
Clld ad gy clelisll g ol jlgall kg 3jisall Mia Gk oo Anle 5okl y (Al il Bl
. Baaria

cilblaal) 3935 A S Aua) i) ABLE N aal o) (Sambamurthy et al,2003:245) géasls
O (S J8 daliall a8l jlafiiad g (lSl) J8l aupudl g goasall Sy e 3 aally dbadal
() uy) Allaill At Aala g sl Adadiad) 4als (B Aliadall ddny) fall g3 8 N4
Cilbaail) jladic) o daliial) 508 Jiad dpal Aud) ABLE Y o)) Ay Lea Alail) Alaiud) 4o ala g
oAl laliia g Lgiga) ga g Jlas W) ddy A Lialdall ) i) g 5asgrall 48 cilagill g dad giall
) Ay s ety

6 Aadaial) Shagaga B (Intellectual Capital) S8 Juall guls Jiady 1 S8 Jlall (il -
u.uh.ul\ JRaY) (38as Y gy Andlitl) 5 3aal) 309 ABLaal) dasll) a4 5 u& p s Ao galal)
ol G 5aal Siay g8 Jul ol @) (Bontis,2004:32) gagly .(Jurezak,2008:36)
n 5Sh 985 oAy Bl Lgtadd s Al 02 (s TomsS (BUAN Jaams Aged) Lgiad (e 23y ) Alilall
Gl i) Tamaa ) 4398 A Aan] (Sl o Al Jlall Gl 39 (A Jlall ul g g i) Jlal) Gl
&) (Mezeal & Ahmed,2011:106) <ilaly , Al Uil ate c¥la aa Jalall o 45480 daaial
o BT LAY s plhadl claal e clBall cruag g Aadiiall Lad alin 5 Sil Jlall Gl
FUal sbgi o B Iay) 508 B Jiah dalilal) plad ¢ (Daft,2001:260) g . Aral) slaidy) Jh
dabaial) cula g ga Juadl dmy s M1 (5 SAN Jlall (il y Cra JSEY) 5 il il g 4D aad) o J puandl aidlall
Loy sl Jlall (il Ao (GIY) day Lade A8IS Cila g gal) pan Ao GUATY) aay 3) cdy laiiudld
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Ca Jashl) 2aY) B cilaiiall pladl Laulud) Jalgadl ai s (INnovation) gl o sl -
BT Y Gadatl 4 gllaal) Aoy Algal gal Clida JSay cibilaal) £ ) g ssill Alaia) A
Al A gla) (Hitt et al, 2003,418) <ie9 . (Ghorbaazide& Asgari,2013:1087)
sl digad Adas dry gy Aalilall Gl Ay cilbles (e S alailly sl B Saaa 3k
L OSEY) YA e g Al LS A el dag il Sy A1 ol ¢ Jleaiedl AL Bala ) CdiKal)
B A Ll 8 g Lt 3 aly A LYY Al g A jay e £ O (98:2002¢ sl gagh g
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£ g ol £ ) o yfili gaal L g g ¢ o 93K £l g 1) £ ) AV Laal g g cAilanl) £)0) g
REBLTS
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T BB G B b Al cdalilall 1Y) AL gk dxdial) WgS) (Hoffman,2000:10) tély « gall
GF @laliy dgds Sy syl o) LK Cpdliall (e ¥ By 8 qudaly 4958 sal) ) jakall g il jlgeall
el oL Adalall agy AN Bl Aedll BA Aol ddNg LSS @b
Bay s ilad alaly W el Aaalil) cladilall T jlima Lgd oS (8 (aSi Lginan () (82:2004¢ladl)zeash s
SR e Gaedliall g (3 gaal) cilpanti dgan) gal Gulul) Z3laad) dadg (Wil g Fldind sy 48 grua yié g
B Ay g iy (B AN il 9 GRS (e LSl () Aaliial) LgSial Al 3 jaaiall Cf jakal)
BN A N g Asaudaitl) 4 g al) oy ABD) -5
ey Jasi 5 gh iy Aua JA Al e daidlally Sl (b Dpan¥) Al Toal Apadiltl) 45 sall a3
claiiall 3535 (James et al,2012:193) Al qijhay) c¥la b Bl s ae 4
Bl gaud J 5225 4B gaana & laiia g gl A (o uliil) gl ga g il laliiad Ay poul) Llaiea¥ly
dilaly  (Riccardo,2015:1258) (el JlajM)  gdai Ge WRa  lea By
Sawiead Jiai AN Apddagl) Adgpall daliiall jAg5 dpadalil digyall @) (Miltenburg,2003:65)
Aalaial) 308 L) jadd Al dgased) A pally AdlA] Jead) cililbie Sl de sita alga 1aY alalal)
SRV (Bay Lay cyaail) dgal ga g qulhall il il Al g ca e g Crlalall Jue Clelu Juaad o
Al (AN &y pdad) 3l gall Aigpe il dpandiiil) dgyall ) (Chew,2005:87) My . (anliidl
Mg, el Jlaa ) ety Aalilall Alluy pa iy JSdn pdlaii AN Cladgil) g al) g Ci8) gally
) <l g skl g Al gal) B latll okl B agaad i) (g Aig e ¢ (Joseph,2010:15)
SRS Badal A gas Apadatil) Lgsall o)) i Laa i gall o Jgmandl (a5 g cilalaiall g
g.A..,\h.\ﬁ\

Al A ) W s puas & dalilall 5% (Niels& Weerdt,2009:30-31) oiély

Ol L) LaS e oy WA oy (AN Ll ) ) JLANG 2935 (AN Al ) Wlig e (e gl
b Aalle dleld ol i)l Al (A daeal o) Ll Jd ¢) 3 lgillalis Aagda S (e B 10Y)
il 08,01 &35 4al) o) (Henk,1997:173) g .raaifl) S ) gaiail dpalaitl) 45 g sal) ks
o Jalailly ey Ada gy (Alal) 1Y) g2l dga gl (g gand) il JGgd) Jariad ) Aaliiall Jgad
Baaa Aalal] o gk addaiill 403 Jaad) (338 Jaxialy el auldall (il Adaalad) il glaal)
il e atan g Jalail) JAST 48NS dati) sl G b o J guand) (pe dabiial) Ky Laa ¢ ClilSall
Wiy, Bl Yy Al Lggall om il AL UA ey ¢ Al GipbhaY)
Laa daliinsall dpdlisl) 3 jaall sliy g dadilal) g il Jag 5 dpanlaiil) &g 5al) ¢ (Cato,2016:28)
Loyl alasy cila W) 5 il ) g oua gl 50 9 B piiial) Lgiin B aSadl) o 5 )adl) Aaliiall gy
BT S (8aS Y sy Ay g sl
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Al 38 cilila) 8 Tas S8 cidall A jady o3 (0.39) s beal) il jadY)
ol g Al ia) ABLE ) ¢ 88y 4 gasal) 45 1A} CYLATY) il i alala) (pa ualyd) AB3aY La 138 g
W pdiy daliall 30 gall asan L lafiicd DA (e Laldial) dpudlidl) 3 jaall g £1aN1y S8l Jlall
Lgalatia) g Basaadl JLSBY) aqudd Lgd) LaS ccbpaadll dga) gl cililaad] avaal Bals) o Lgs 88 g A o
O3 il Glaia (e LgiSal de giia @i L LgSDia) (o Sldad (e dsal) alaladly
(omtmnbinial| 5 131 (o) G| gy e Dl 0 il ] - il
sl Loy L dli Sy AN el LR (5 e (AN Jals ) clBle il (2)Jgaad) gl
sl aial) dlagd g Jiical) jaial) slag) ¢y ol Y1 cilBSle i) -1
BLa ) paaaill) Ja3Y) Magl Gy (RS Lgpall) g ou BLEY clidle @ b
0.568**, Bl ) cdlaleay caly (;\.A\.ﬁu.d\ Mm\ 5 jaall g s&\éﬁ‘g\ céJﬁl\ Jlall u.nb ‘M\J'MY‘
(Aobihudial) 45 g yall) 2y (e Bl ) 8o o jgds LS (I g e (0.766%*, 0.686**, 0.399**)
e (0.531%*, 0.619%*, 0.547**, 0.342**) Lgdabi )i cDlalaa cadly adaiill A 3Y) ol (g
Caly i) s sl g (Al i) Agyall) s Gu bla Y clidle @oghy oM il
o3 gy sy ¢ Mgl Ao (0.568%*, 0.446%*, 0.458**, 0.277**) lghli)) <Ol
Al ganl) ghiad (e ST CuilS 4 geonall (1) Aad o)) LaS calag¥) 4818t g (0.01) dasina (s sienay cillalsi )
SHial) piial) May) G ABMad) 58 Jo Ju g, (2) Jyd gA dlial) g clBNal) pla VEN gA
Ll el sl g (Rl AuY) Agpall) g (Aaladil) digsall)y (AplSgdl digall) o Aliciall
J(a) al) Lol 3 Jaal) g ¢ @10 ¢ (o KA Jladl Gl ¢ A i) ABLE L)
sl piial) Alan) g Jiual) jial) slag) G Jalsi ¥ cilidle Lad) -2
LaS ¢(0.753%%) (el Jaa ) Maa) Gy (RalSagd) igoall)am co Bl ) Jalaa iy
Jalaa flg ¢(0.636%%)palail) RN Maafy (Aladdl digsall)ay G bli ¥ Jaa of gk
A (5 gienay Lgazan 9 «(0.546™%) (oasdalill JRa3¥) (Auan) Gy (ual esd) A pall) ay G Bl Y)
J Las g sSiall Joaall b Aoz gall A gaad) Lgad (e ST il 4 puanal) (1) A ) LaS ((%099)
Alanly (At i) Adgpally Auladal) g pally AdSegl) digsall) Sa) oda G ABMY) g8 o
. wﬁ:\ﬂ\ Jay
skl el slag) g Jiacall psiial) o bl ¥ ABMe i) -3
ABLE ) adiill) JaSY) Magl g Asadiiil) digpall Maa) o bLG) clide @ gl
0.662**, Jalii )l clalaay «(Aaldivall dpadlisl) 3 juall g «£1a¥) ¢ SAN Jlall Gl cdasil iu)
S Ay gunall (1) dad ilS (0.01) sina s gimarg sl Ao (0.762%*, 0.695**, 0.418**)
Lguall laal o Ll A o ) mdagy Laa , (2) dotad) B ddpall 4dgandl Lgiad (e
. 5 sSkal) @,ﬁﬂ\ DN alayl g Asaudaiily
3999 Bl Y1 il gl Al psiiall g JEieal) psial) cp Jal Y O LY Ve LEd) -4
3¢ (il a3y alill gadall g (Aaaaiil) 459 yall) Sl yiiall ¢ 4 gina dulayl A
Wiad (a uS) Ay gunal) (1) da Ol (% 99)AE: 5 sisarg (0.790%*)lagin Bl W) Jalra iy
22l il g JEial) paiall ¢ ABMall 8 g8 cuaS) (A gand)
s (James et al,2012) iy W) clag A @bl g clild gl o ¢
.(Chew,2005)

Journal of Economics and 143 Vol.25 No.114 2019
Administrative Sciences



i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

g yall) Walaly Lpauiilh) ddgpall Jasi ) LAke Al A dadadll Jod A Uaghy 1dag
SR aa 4y gina dgilan) A o3 Culaa) Ualdi ) (Aol jiu) A g pally cAplail) 459 pal) (Aplagl)
(B _ad) A gIAd) LAl S b (5 gl o aulatil)
N=50 4 Al 5 dpeasi ) i piial) (g Bl ) cdlalas (2) Jg2a

‘;A...\Eﬂ‘ Jai
]
Alaal 4 giaall cilBMal daudu) g1 | Jlal) gl PR
Sy P = | Aalaiall GUSAN | ) )
(adatil) 4 gial) E 4
0.753** 0.568** | 0.766** | 0.686** | 0.399"* | r | s
i )
10425 | 7100 | 4 5765 [ 10855 | 8556 | 3960 |t | *H¥
0.636*™ 053> | 0.619%* | 0.547°* | 0.342%* | r | &sa
%100 4 Ldacay | 3
7508 5708 | 7.180 | 5952 | 3454 |t 3
0.546% 0568 | 0.446%* | 0458 | 0.277** | r | %0 | §
5037 | 7100 | 4 [ 6287 [ 4539 | 4693 | 2626 | t | =AY %
0.790%* 06627 | 0.762%* | 0695 | 0.418 | r | el
%100 | 4 Ly,
11.738 8046 | 10720 | 8806 | 4191 | t | dweluy
1.662= (0.01) 42 s sinsas 4l gaad) (1) 4aid 0.01 4 gina (o gimay Bl Y] dBMe **

Qulliid| gl | () il | gl | ol ot b gt | : i
Jlaris) YA (pa ¢ a5 B dpaatil) 455 pall e i) sl Ll ol ) LSRN 1A Giagy
1k LaS s (3)ak Jgaad) (b dauda gall g ¢ Jasual] add) faadV) Julas
saolil) urdial) alag) g Jieal) paiiial) dlag) o plaadV) il o1

SR quaiaall padall say) g (Al Lgsal) ot Lgwaal) (F) 4ad caly
((15.734) (Aaldiceall 4padlisl) 5 sall g g1 ¢(s SAN Jlal) Gl ool iud) ABLG ) (andasil)
g (Al A3 g yall) 2t & guanall (F) dad cialyg ¢ N 63l e (39.587) «(118.186) «(73.652)
(sl Je (32.584) « (51.661)¢ (35.466) ¢ (11.002) ,83al (paslaiil) Jaa¥) dayl ola
¢ (21.976) ¢« (6.911) Ul siiall slay) g (At Su) Adgpall) 0t 4 gunal) (F) dad cijghiy
oS A ¢ (0.01) dgina 5 siar &y guanall (F) ad aran cilsy o N gl 1e(39.603) « (20.667)
9 (Al digyall) Jiwal) pidall sl L0 asag a1 (3.96)4M) ddgaal) giad e
Slall Gl Al ) ABLE ) aadaiil) a3 dland B (Al iud) Ag pall) o (Aaliddal) 43 g sall)
. (L\M\ a,y.nél.m\ 5 jaall g ‘&\-\,\Y\ 4@)&\’.“

ol Aol i) ABLE ) aBTl a3 Sayl g (Al Al g sall) aaid B Aad caly
13 9 « N5l 1e(0.57) <(0.79) ¢ (0.63)¢(0.40)(dalticeal) dpudlisl) 3 juall g (&1 (5 SA Jlal)
)¢(0.40) slha Tmdi A gasaw (RSl Agpal)am B (1) oMie s of o Jy
Luadlinl) 3mally cpla¥) g SAN Jlal) (il cdaadl ) A8 A (0.57)¢(0.79)¢(0.63
Cald 5 gSiall a3l a3V ey g (Aladdl) digyall) e B Aad Ll Mgl o (daldival)
Lgpallyay A (1) oldha Tl o) Ao Ju g (Mgl e (0.62) « (0.72) « (0.59) ¢ (0.40)

Journal of Economics and 144 Vol.25 No.114 2019
Administrative Sciences



i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

ABLa,l) A b (0.62) ¢ (0.72) ¢ (0.59) ¢ (0.40) sMBa TS ) gagaw (Al
2l B A il Ladyy M 53 o (A Shal) Al 5 Sall g 1Y) €5 SN Jal ol Aaadl i)
o= (0. 69) (0.76) « (0.73) « (0.48) 5_sSiall ,adalill JaaJ¥) Slal ga (sl 2u¥) Ayl )
) DJ‘-\SA g ul\ (59 G (MA.UUMY\ MJJAJ\)JM gﬂ 1) o_laka i o) u.‘& Ju g Q;Jb.\l\
8 onall g g1 «(g SAN Jlall (il Ayl iad) 4BLE ) da¥) (2 (0.69) « (0.76) « (0.73) <(0.48
S (e (A Siaaal) Al

Aot ) ABLE 1) S aa (AlSugd) A sall) and (R ) il Jales dad calyy
o (0.32) 5 (0.58) 5 (0.47) 5 (0.15) (Al ticsall dpuadlicl) 5pall g Il g SN Jladl (ul
o) (B Adalall @53 (s (0.32) 5 (0.58) 35 (0.47) 3 (0.15) ouMa La & (fixlg oAl
R M\ ] ¢yl g laady) CJJAA‘ lia Al (A.JS.LQJ\ MJJ.AJ\) ..\uda.haw&aubmuh 39S dal)
Lgpall) 2 (R?) paadl) Jalra 4o cialy LS 73 gall) dauesdﬁsd‘bdu,ma,uu\)w
o) L o (a5 (0.28) 5 (0.38) 5 (0.29) 3 (0.11) (A5 (o Bus83all da¥) pn (bl
il A gl e B ssaall sagy) u&ﬂmlal\ <53 Ga (0.28) 5 (0.38) 3(0.29) 5 (0. 11)
dsa Ql il A A8l cdll Gy Jlasay) CAJA.: alds Al (M\ MJJ.AI\) M Jady 3 yuda
(‘uub.w.n‘i\ MJ)AI\) Aa.J(R ) aadl) Jalaa dad caly Laiy Z sy da.uelgﬁ\ Salgad Wyl
$(0.07) s,Ma La 0 (35 ¢(0.32) 5 (0.19) 9 (0.20) 5 (0.07) (A5l (o 5583l dad) g
&g yall) 23 Jady 8 juuda ol s A B g83all dlag¥) (8 Aalal) <l il ¢ (0.32) 5 (0.19) 5 (0.20)
AT Jal gl L a3 gy il s o4 Al ) Ol g laady) g gall cudd AN (Ll iu)
(a3l a3y ) il ial) Mas) (g Jiiaeal) aial) sl G glaady) ailis -2

Lgaall ¢ el Agyall) (o S8 Lpalalil) ddgpall dlagld 4 gunall (F) dad gl
(35.309) 5 (56.351) 5 (108.853) (azhaiill jaa ) Maa) aa (A fud) digyal) g dabadal)
AL A gaal) Lgtad (e Si il Ay guaall (F) Lad ¢y ¢(0.01) Lisina s simwary (il o
Lgpall o Lladal) Agyall ¢ Al Aigall) JHiual) paiall ol 86 352 A 1 «(3.96)
(e a3 el patall B (Aaa) )
Lgyall) 2t g 4ady (0. 59)‘,,‘.4;.\3\ SR Meal ae (AlSgdl Dgpall) el poAed calyy
u‘u-k‘—dé-\ 13 9 ¢(0.74) 42a (o i) Agsall) 2l B Aad calyy ‘(OSB)MM(M\
@ sl e (0.74)¢(0.58)¢ (0.59)p48a Tmis A sasam ay) oda B (1) o ldha s
wﬁiﬂ\ Jaajy

u.uhm\ Sy sl aa (Zuss.@\ Lgpall) sl (R?) paail) Jalae Lo caly L
(At i) Ao gpall) aad e caly Laiy ¢ (0.40) 4Aled caly (Aladill 4 all) 2uls (0.56)
Byuia alaiil) la 3Y) B Alalad) <l il (e (0.29).9 (0.40).9 (0.56) euldba La oof (Sxdg <(0.29)
WA paadli 3 gy <l s A Aidal) uedl) Gl 1Y) zigall cdds Al 6l o ) oda Jady
: sl JAdi al 5 A Jal gl
(il a3 5NY) alil) prial) alad (g Jiiwall pial) laa) G laady) gilis -3

u.uk.'\.d\ SN Al & (;\.uuk.'uﬂ K.L,)A\)JM\ el 4 guenall (3] L.é Qg
« (77.541) «(17.526) (A.A\M\ Aot 5 juall g ‘&m‘i\ ¢ SAN Jlal) Gl cAatil yiu) ABLG L)
O oS Aguaall (F) dad cilsy (0.01) Augina s siuway il o (64. 739)c (114.713)
a3 ala) UA (:\.\.A.\h.ul\ LJJAM)M‘ el 3l ey i KT (3 96) dally) A gaall Lgtad
(M‘M\ ML\.\S‘ 5 el g ‘&LMY\ c@JS.ﬂ\ Sladl U-“‘J cdaad) dul) Ml.u)l\) u.A.\h.\.\S\

¢ (094) 6(0 62) DJJSAA.“ g..uh.u.“ JRa N &a (MSSJ.QJ\ 4.1})43‘) B Juuﬁ g

Aay) A s uJ\ L™ (Z\.u..h.\.m MJJA\)GA(D o_laka i o) o Ju \uJ ¢ (0.98) ¢ (o 81)
(. 94) (0.62) olaha (Aalicual) Apudlisl] 3 5uall g £ 1A <5 an\ Jlal) (al Al auy) 48U )
o (ol 25yl final Ll (R?) a2 s dah cily LS, 5l e (0.98) « (0.81) «

Journal of Economics and 145 Vol.25 No.114 2019
Administrative Sciences



i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

¢ (0.17) o)ha L &) (finSy ¢(0.38) « (0.58) ¢ (0.58) ¢ (0.17) busSiall (pashaiil) ja3¥) dlay)
ol Al iuN) ABLE ) alaTil) Jaa ) sagl & dlualall < il (e (0.38) ¢ (0.58) ¢« (0.58)
A g yall) Jtecal) piiall ks 8 puda A Mgl o (Aaliiocall Lpadlial) 8 Jaall g (£ 14 ¢ o SAN Jlal)
JAN al 5 AT Jal gl W paadi 3 gy &0 A Aidal) Guad) lg laadY) zisal Jaa oA (Aulsgd)
s
;@Lﬁ\ dal) g Jieall dad) g laady) il 4

SRV il el ae (Apanaiil) 4S9 jall)Jiinall piiall (Aygmaall (F) dad gl
Al gaal) Liad (e ST Ay gunall (F) dad cilSy ¢(0.01) dugina (s giany «(138.183) (i
SRy il el B (Arelailll Adgsall)Jiieall paiall 50 aga g A 13y (3.96) Al
(el A3 g pall) (2 (1) olaBa T O (A8 (2 1309 ¢(0.91) il 13gd B A citlyy , ((pasaill
sl (R?) waadll Jalaa dad Lol adilil) LAY A (0.91) o e Tpuidd I sasam
(4 (0.62) o)a La o)) (iné (0.62) iy (Al (eaalil) JA2 W) Alaa) pa (Apapdaiil) & g jal) Jiiasal)
Zisall Jaa A (AdGed) Ao g sall) Jiiaall jatiall Jads 5 puda il a3 & Aalad) ¢ il
M) 73 gadl JAdE Al (5 AT Jal gad L paaadi 3 gay <l s A Al dpadl) () g aa)
.(Chew,2005) s (Riccardo,2015)4!) Jua si (Al uiliill gea quiliall 038 ity

g pall) Walagly dpadaiil) &g pall S35 Yaalda (Al A duda AN Jod o Jutiad el
el A dysina Lyilan) AN 53 Gulagl T80 (o) Aud) ddgpally Aplidall &g el Aulel)
Bl 4 lA) ey ClS i (s gla Ao el Jaa Y

N = 85 salagl g (oaslaiill JA2 W) (g Walay) g dpapdiiil) Ad g pall (i Bl Jilad (3) g2

ywﬁﬂ\ Jaay
L_AL‘%E SJ.'.“M { Al
Jaay) Al gy | 9 :'::j‘ Mf:d ‘Y‘
o i | Aol Xiocall ¢ o
0.562 0.323 0.587 0.470 0.159 R? E
0.593 0.574 0.791 0.636 0.403 B =
108853 | 39587 [ 118186 | 73652 | 15734 |ReesdF A
0.404 0.282 0.384 0.299 0.117 R’ B
0.588 0.629 0.721 0.595 0.405 B 23 2
= 9 p
56.351 32.584 51.661 35.466 11.002 [ &g F| 7
0.298 0.323 0.199 0.209 0.077 R? = :
0.746 0.695 0.768 0.735 0.485 B ,,j.gw ><
35.309 39.603 20.667 21.976 6.911 | dsnd F |7 J
0.625 0.438 0.580 0.583 0.174 R’ 7
0.917 0.985 0.811 0.949 0.621 B }é
138.183 64.739 114.713 | 77.541 17526 | Lgwadll F ?,; :
3
3.96=0.05 sime; Ayl F 6.96 =0.01 ssima; 4l F
Journal of Economics and 146 Vol.25 No.114 2019

Administrative Sciences




i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

il o Gl 1) i i i | /| Gl | g9

[C1E SSS {11

AlSel) g yall) Walagly Lnasdaiil) 4g yally Lalatial 4 al) 450lad) c¥LalY) Sl copgdil -1
Gl ) e US (B el W a3 Guad A Lla GlId jeda g o(Aaa ) Ad g pall  Apbadal) 45 g yal)
ﬁl.ﬁj\ Ay gé ;\.i..'n.ab %J.ﬂ,ﬁ g it sy« (;\.A\M\ MM\ b aallg ¢ &\.\,N\ “5)333\ JLadl
Al i)

ABLE N ey A dpaadaiil) A g pall (el gila Lgdadagi oS 480 ) 4y gldd) L) S yd o)) o -2
8 el N (6 s () A alg eaBEE JAASYY el dadi) u)

g pally Adadal) Lgyally AdSugl) Aigpall 480 al) dyeldd) VLl Sl Cislis o) g -3
A (e o ) e Al ) ABLE I ary A ) g (S Al i)

S daaine Waley) e dsaaiil) A5 g pal) jlafiil pa A8 al) 45l cLatY) Cils yd celainl 4
Jajiia lgda g8 i A ade sa Laa ST il JLaa3¥) Jajad b Bl (ga8ant  Maea)

Gﬂyﬂjﬂ‘ :@ﬁ

o Jadl Tl gt Apaatil) 4 g yally i S A8 ) 4 glAd) cLalY) S yd alaia) 39y -1
bl Iy BT a3 S el Aasil u) ABLE ) day

Juariail g G yall Jaadl g ALDY) ol gall cilobu 48) al) 4y oldd) cLaiY) ClS pd Jlariad 39 pa -2
A0 4 g yal) Aulold Baly 3 Jaad) cilalhaia g duadldl) calatad) Sl (¢330 63l Ga8att Aaariows dalalf
B W a3y Juadl (g8ad N Y g g Al i) ABLE Y gt il Juad) gadac

a1V plaialy i3l AS e Jaadly (gand) A8 al) 4 glid) cVLalY) @Sl Sl 598 -3
Q8L B W il et Aadal) 45 g pal) aladiad Jaadil (g ) Ge i) g Jaad) Cils) o) Jassi g
Al )

4 g pally alaia¥) (he LSl 459 yall Alle 3 ) ga 4380 jad) 45 5lad) cYLaiY) S p& el 39 02 -4
Aol uy) ABLE ) B qgllaall il gadast ) i)

yokall

b Llalsail g dpadatil) A sall g2 ¢(2016) o Jislan) (uad (2 ANy 2 g aBU (su3l L1

A1 g AalatBy o ghal) Adaa ccilpald) plad B Slase Giag s ) o)) cldlaia gdant Alaia)

83-50 ua . ua 224l 94 2ul) (2l dxalal

A 33 s alill A (Badad B L g3 48 mal) 3,031 (2014) (i ahlS Baa ¢ Almdll 2

o) Aadha B gdiia pf piicale Al " g¥) il 8l 8 Alditad) cYLAN) AS y& e e B Lllas

A3 6<)) daala -~ LB g 5 00Y) AL ulaa

Cra JS (B Ala Al )3 1 Apeadlil) 3 juall (3385 8 4B jaall B1) )90 "(2004) S (#E o Alad) 3

B S ¢ a8 teala Al ML 1<l cle Liall dalad) 48 Jdd) g <y jUaal) ds Lial dalal) 48 a0

LGload) cdlakg daala LBy

Lo daia Al g3 ¢ BTl g1y B W ATy Adaall 31 (2002) N Gl £Ma ¢ sl 4

Bogdda & ¢ JaeY) 51 (e Adudd o) ¢33 A g phaf ¢ Jalidiall e lial) g Uall) CilS Hd (e Adad 4 584

A paiieal) dzalall ¢ S8V g 50y dulS

5.Abe Harraf (2012) ""Building a Culture of Innovation and Agility Through

Accountability "lInternational Journal of e-Education, e-Business, e-
Management and e-Learning, Vol. (2), No. 4, PP.

Journal of Economics and 147 Vol.25 No.114 2019
Administrative Sciences



i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

6.Barney, Jay, (1991), Frim Resources and sustained competitive Advantage,
Journal of Management, vol. 17,No. 1, pp. 99-120.

7.Bontis, N., (2004),""National Intellectual Capital Index: A United Nations
Initiative for the Arab Region’’, Journal of Intellectual Capital, Vol.5, No. 1,
PP.13-39.

8.Chew, Y. T. (2005)" Achieving Organizational Prosperity through Employee
Motivation and Retention: A Comparative Study of Strategic HRM Practices in
Malaysian Institutions', Research and Practice in Human Resource
Management, VVol.13, No.2, PP.87-104.

9.Daft, R. L. and Noe, Raymond A.( 2001) "Organizational Behavior”,4" ed
Harcourt College Publishers.

10. Dutch Holland & Walter Viali, (2013), Accelerating Change with
Organizational Project Management, New Paradigm for change, USA.

11. Ebrahimpour, Salarifur, &Asiaei (2012)" The Relationship between Agility
Capabilities and Organizational Performance: a Case Study among Home
Appliance Factories in Iran', European Journal of Business and Management ,
Vol. 4, No.17, PP.

12. Floris , Metzner., (2012), Matching organizational flexibility demands and
Employee flexibility - A first step towards on unifying frame work for labor
flexibility, Business Administration (HRM), master thesis, university of
Twente.

13. Gato, Amaya Sopelana.,(2016)," Influence of Change Strategies to Achieve
Organizational Flexibility: A System Dynamics Approch’, Doctoral Thesis
Herriko University, Spain.

14. Ghorbaazide &Asgari A.,(2013)," Investigation of Relationship between
Motivational Factors and Teachers' Creativity of Secondary Schools, Rasht
City, Iran™, International Research Journal Of Applied & Basic Sciences,
Vol.4, No.5, PP.186-191.

15. Gil Regev& Alain Wegmann.,(2006),"'Business Process Flexibility: Wicks
Organizational Theory to the Rescue™, Business Process Modeling,
Development and Support(BPMDS), PP.198-203.

16. Grewal. R. & Tanutaj. P, (2001),"Building organizational Capabilities for
Managing Economic Crisis: Tgerule of Market Orientation and Strategic
Flexibility", Journal of Marketing, Vol. 65, No. 2, pp. 67-80.

17. Hashim A. Shuria., Teresia K. Linge., & Peter kiriri.,(2016)," The Influence
of organizational flexibility on Humanitarian Aid delivery Effectiveness Journal
Novel research in Humanity and Social Sciences', Vol.3, issue.4 , PP.72-89.

18. Henk Volberda W.,(1997), ""Building flexible organizations for Fast-moving
Markets", long Range Planning, Vol. 30, No. 2, PP. 169-183.

19. Herbert Utzverlag.,(2016), ""Chang Management and Organizational
Learning in A new Working Environment A longitudinal and Mixed Methods
Research Design™, printed in EU. www. Utzverlag.de.

Journal of Economics and 148 Vol.25 No.114 2019
Administrative Sciences


tel:1991
tel:99-120
tel:2013
tel:2012
tel:2001
tel:67-80
tel:2016
tel:72-89
tel:1997
tel:169-183
tel:2016
http://utzverlag.de/

i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

20. Hitt, M.A., Ireland, D.R. & Hoskisson, R.E., (2003), *Strategic
Management Competitiveness and Globalization™ 5" Ed, by South Western,
USA.

21. Hoffman P. Nicole, (2000), "*An Examination of the Sustainable Competitive
Advantage, Concept: Past, Present, and Future”, Academy of Marketing
Science Review(Online),VVol.2000,No.4. PP.1-16. Available: http:// www.
Amsreview.org/articles/hoffman04-2000.pdf .

22. James Corlopio., Michal Harvey.,& Timoty Kiessling,(2012),"A key to
prosperity in Hypercompetitive Markets: organizational Hyper flexibility",
Trzits journal, Vol. xxiv, No. 2, PP. 187-200.

23. Joseph L. Rotman,(2010),""Todays Innovation, Tomorrows Prosperity,
Task Forces on Competitiveness, Productivity and Economic Progress™, 9™
annual Report, November,2010.

24. Jurezak , E., (2008)," Intellectual Capital Measurement Methods Copyright
by Institute of Organization and Management in Industry", Journal of
ORGMASZ, Vol.1, No. 1, PP. 37-45.

25. Karmna. E, (2012), flexibility consideration in equity valuation,
international Journal of Mathematical Models and Methods in Applied
Sciences, Vol. 6,Issue. 8, pp. 934-942.

26. Kumar Shalender., (2015),"Organizational flexibility for superior value
proposition: implications for service industry™, International Journal of
Economics and Management, Vol. 4, NO. 6, PP.1-3.

27. Legzian, Mohammad., Abadi Foroozeh Abbas., Marayam Foturehchi.,
&Ehsan Namdarjoyami., (2015).," Investigation of the Relationship Between
Organizational Trust and Organizational Prosperity : Acase Study of Office
and Medical Staff at Taleghani Hospital in Mashhad City", International
Journal of Review in Life Sciences, Vol.5, No.3, PP.1292-1300.

28. Lengnick H. C., Beck, T.,(2009),“Resilience Capacity and Strategic Agility:
Prerequisites for Thriving in a Dynamic Environment”, Working Paper, 9th
, The University of Texas at San Antonio, College of Business.

29. Martin, J. (2010)"Today’s Innovation Tomorrow’s Prosperity Task Force
on Competitiveness, Productivity and Economic Progress Ninth Annual
Report, NovemBeR2010,Copyright .

30. Matt Stanl, & Leslie M. Meier. (2012), the frim foundation of
Organizational flexibility : The 360 contract in the Digitizing Music industry,
Canadian Journal of communication, vol. 37, pp. 441-458.

31. Mezeal, A.& Ahmad .,(2011)," The Relationship between Intellectual
capital and Business Performance: An empirical study in lraqgi industry
Conference on Manage

32. Mick Fryer, (2011)," Ethics and Organizational Lead, Developing A
normative Model, Published in united states by Oxford university, New York.

Journal of Economics and 149 Vol.25 No.114 2019
Administrative Sciences


tel:2012
tel:187-200
tel:2012
tel:934-942
tel:2015
tel:1-3
tel:2012
tel:360
tel:441-458
tel:2011

i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

33. Miltenburg, Peter.,(2003),""Effect of Modular Sourcing on Manufacturing
Flexibility in the Automotive Industry", Thesis Doctor Erasmus University
Rotterdam.

34. Munck, Dias  &Souzu,(2012),""Competences  for  Organizational
Sustainability: A Proposal for an Analytical Tool for Assessing Eco-Efficiency™,
Business Management Dynamics, Vol.1, No.9, PP.30-43.

35. Niammuad , Napompech &Suwanmaneepone(2014),"Entrepreneurial
Product Innovation A Second-Order Factor Analysis™ The Journal of Applied
Business Research, Vol. 30, No.1, PP.197-210.

36. Niels, Peter Van& Weerdt der., (2009),organizational flexibility for
Hypercompetitive markets Empirical Evidence of the composition and context
specificity of Dynamic capabilities and organization Design parameters,
Erasmus university Rotterdam.

37. Paunovic ,Simic,Dadic,Jovanic,& Bavac Tancel.,(2012),""The Impact of
Applet The Concept Of The Semantic Web In E-Government Apparent™
Innovative Issues and Approaches in Social Sciences,Vol.5, No.2, PP.161-216.
38. Rajshekhar G. Javalgi., Thomas W. Whipple.,&Amit K. Ghosh.,(2005),"
Market orientation, Strategic flexibility, and performance: Implications for
services providers™, Journal of Services Marketing',Vol.19, No.4, PP.212-221.
39. Riccardo Vecchiat,(2015)", Strategic planning and organizational flexibility
in turbulent environment, Foresight Journal, Vol.17, No.3, PP.257-273.

40. Sambamurthy, A., Bharadwaj & V. Grover, (2003), ""Shaping Agility
through Digital Options: Re-Conceptualizing the Role of Information
Technology In Contemporary Firms', Management Information Systems
Research Center, University of Minnesota, Vol.27, No.2.PP.237-263.

41. Shimizu, Katsuhiko & Hitt, Michael.,(2004),"Strategic Flexibility:
Organizational Preparedness to Reverse Ineffective Strategic Decisions™,
Academy of Management Executive, School at Texas A & M University, Vol.
18, No. 4. PP.44-59.

42. Tatjana, kozjek & Marko Ferjan.,(2015),""Organizational flexibility |,
Employee Security, and organizational efficiency: A case study of Slovenian
public and private sector organizations™, Organizational Journal, Vol. 48, No.
1, PP. 3-22.

43. Vladimir Codrin., (2012),"Flexibility organization, global. Business and
Management Research™, An International Journal, Vol. 4, No. 3, pp.277-285.
44. Volang &Papula.,(2013),"Analysis Of the Behavior Of Slovak enterprise In
The Context Of Low Innovation Performance " Prod -Social & Behavior
Sciences Conference. VVol.99, PP.601-608.

45. Wuhan ,P. R. (2006), The Role of flexibility in choosing the technological
innovation Approaches, School of Business Hubei university, pp. 63-69.

46. Zailani Suhaiza ,& Tan.,(2009)," Green Value Chain in the Context of
Sustainability Development and Sustainable Competitive Advantage Global
Journal of Environmental Research, Vol.3, No.3, PP. 234-245.

Journal of Economics and 150 Vol.25 No.114 2019
Administrative Sciences


tel:2009
tel:2005
tel:1.9
tel:212-221
tel:2015
tel:257-273
https://www.jstor.org/publisher/misrc?refreqid=excelsior%3A2407021871e505f882bcfef823bd56d0
https://www.jstor.org/publisher/misrc?refreqid=excelsior%3A2407021871e505f882bcfef823bd56d0
tel:2004
tel:2015
tel:3-22
tel:2012
tel:277-285
tel:2006
tel:63-69

i nilagn g bl Ul i nd gl gl g3
iadilyell dyglall alllailll tilaypi an diye

The Role of Organizational Flexibility in Achieving Organizational Prosperity:
Field Research in a Sumple of Iraqi Cellular Communications Companies

Arak Aboud Amir / College of Business and Economics / University of Anbar - College of
Business and Economics
arrak2001 @gmail.com

Abstract

This research amid to measure the impact of organizational flexibility
(structural flexibility, operational flexibility, and strategic flexibility) in
achieving organizational prosperity and its dimensions (strategic agility,
intellectual capital, innovation and sustainable competitive advantage) in a
number of Iraqgi cellular communications companies. The research adopted
descriptive analytical approach. A sample of (85) persons from the research
community was selected, which included (Department managers, Directors
administrative units, Communication engineers), to answer the questionnaire
prepared for this purpose. And to analyze data and derive results. Statistical
methods were used that included mean, standard deviation, correlation analysis,
and simple linear regression analysis. The results of the study showed a
significant positive correlation between the organizational flexibility and their
diminutions in organizational prosperity and its diminutions, and the
relationship of positive effect between organizational flexibility and its
diminutions in the organizational prosperity and its dimensions in the
organizations studied. Based on this results of this research, it can be inferred
that organizational flexibility contribute to organizational prosperity and
Reflected in it.
Keywords: Organizational Flexibility, Organizational Prosperity, Iraqi cellular
communications Companies.
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