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& | 85.714 0.803 | 4.286 | il 84| 0.678 4.200 50
. )
s | 72858 | 1182| 3643| S| 78182| 0986 |  3.909 6o
aladl Jau )
82.322 0.626 | 4.116 80.606 | 0.722 4.030
82.32% 80.6% |  Asiduu
17.68% 19.4% | Ssadll aaa




Journal of Economics and Administrative Sciences

Vol.26 (NO. 121) 2020, pp. 46-66

Al ) 2y
L) e Gl ) e
aday bagll | diigadl | el | Ay bl | Gl ady Ja gl FITT!
Golsall | gbra | (mbead) Gesall | bl | bl
&8 | 76.786 1.041 | 3.839 (885 77.454 1.019 3.873 1o
@89 | 80.358 1.018 | 4.018 (ad5) 78.91 0.951 3.946 204
(a8 72.5 0.983 | 3.625 (885 80.728 0.860 4.036 RI8Y
&8 | 78.928 0.999 | 3.946 (885 80.364 0.892 4,018 4o
&8 | 68.928 1.127 | 3.446 (885 77.09 1.008 3.855 S
&8 | 69.286 1427 | 3.464 (a8 78.182 1.041 3.909 60
aladl Jaci )
74.464 0.842 | 3.723 78.788 0.803 3.939
74.46% 78.78% | hsi A
25.54% 21.22% | bsadll aaa
B
Al e bl ) i e
Ly Jacu gl N gl | Alay gl | Galady) Jacu gl FATEN]
Q9 e (sibad) G9Jsal) | gkl (sibad)
Gl 82.142 1.139 4107 | G 83.272 | 0.856 4.164 1
Gl 80.714 0.914 4,036 | Gl 82.546 | 0.818 4.127 20
f::‘ 77.5 0.875 3.875 | Gl 80| 0.817 4.000 3o
Gl 87.5 0.822 4375 | G 81.454 | 0.836 4.073 4
Gl 77.5 1.266 3.875 | @l 80.728 | 0.902 4.036 50m
G 76.072 1.242 3.804 | @il 79.272 | 1.053 3.964 [
alﬂ\hujn
80.238 0.824 4.012 81.212 | 0.697 4.061
80.24% 81.22% A A
19.76% 18.78% | 353l ana
ouaadl g Ayl axy
i)} e Gl 1) i e
LAY | gl N bl | Alay bugll | Giady) Jau gl Ay
s ke (bal) Q9 | gl (bal)
Gl | 80.714 0.852 4,036 | Gl 80.728 | 0.744 4.036 10w
Gl | 79.642 0.904 3.982 | il 78.182 | 0.908 3.909 20
&4 | 78.928 1.119 3.946 | Gl 79.636 | 0.892 9.982 30
a4 | 78.214 1.032 3.9011 | @&l 81.454 | 0.879 4.073 4o
a4 | 76.072 1.034 3.804 | il 82.546 | 0.668 4.127 50
ai | 775 1.010 3.875 | il 80.728 | 0.816 4.036 60
80.546 | 0.628 alad) Jac gl
78.512 0.743 3.926 4.027
%78.52 %80.54 A A
%21.48 %19.46 3 gadll aan




Journal of Economics and Administrative Sciences

Vol.26 (NO. 121) 2020, pp. 46-66

: Lpalatil) A8Ual) acinal) pisiall o) Abe cililaY U g uilil Adilia gyl

bea Uaug o (dublad) 48all) sl Jpaas gialy () dooad) (o -duilaladl adlall aa /i
p333 % 77.4685 Luing (45477.)03354 Besig (0.740 ol s ke il iy (3.873)ule
i) pad) g (3.673) A (bend) Jau gl S8 i 1) i ua La) <8l 1) G peaa i Lay % 22.545 58
. %0 26.545 528 a3 9 %82.44 A5 dpis9 73.4605594 B 929 (0.700) (s kixa

bua Uauyg Jdo (Gl ) ml Jgas mal () dotnd) e cdmbpnl) dillall /e
p239 (79.34) A5 Lz (79.346) Calsa Busig (0.572 Jole s bas il aily (3.967)kle
il s (3.736) A b Jau gl b 30 ) i pua Lol eyl Sl i ks Ly (20.66) 850
. % 25.285 528 aaa g % 74.72 A 55 dsds 7471409590 B ga (0.664) s ks

p239 (%80.18) A5 Lanssg (80.182) G354 Buusas (0.603 ol s ks il ey (4.009)1ele
(3.701) 4 (abnd) bash (IS8 2l ipaa La) (a8l i pas ady La (%19.82) Bsad
. %% 25.985 528 aaa 5 %,74.02 4 55 s (74.018) (19594 b ga5 (0.646) s baa i) 2l

Libalad) ZBUAY) ad ) ) ad) Jacs gl 5 (5 bmall il AT 5 (pubound) Jaa 510

i) i e Gt 1) e
Ly Jau gl c@lad) | Jawgl | Ay bagl | Gl aiy Ja gl Ly
Gssddl gl | (Al Qs | kel 2 —
@& | 86.786 0.920 | 4.339 (i) 75.272 0.999 3.764 1
@& | 85.358 0.884 | 4.268 (a4 78.182 0.986 3.909 204
() 70 1.095| 3.500 (a4 77.454 0.747 3.873 3
&8 | 81.428 0.892 | 4.071 (i) 78.546 0.742 3.927 404
G | 82142 0.947 | 4107 | G 7891 | 0.848 3.946 S
@& | 88.928 0.737 | 4.446 (i) 76.364 0.884 3.818 6«
82.44 0.622 | 4.122 77.454 0.740 3.873
%82.44 77.46% | Asidd
%17.56 22.54% | 55l aaa
4 aal) 48U} and () 5 gal) Jans o) 9 (o jlmal) i) 2 g  bad) Jan o)
i) e bl ) i e
ay Jacu gl @l | Jawgl | Ay bl | Gl aiy Jau gl iy
Gl g | (bl 5ol | gkl )
@& | 70.358 0.934 | 3518 (i) 77.09 0.780 3.855 1
@& | 76.428 0.834 | 3.821 (i) 80 0.609 4.000 204
&8 | 74.642 0.863 | 3.732 (3 80.364 0.733 4.018 3
@8 | 81.428 0.759 | 4.071 (i) 82.182 0.685 4.109 404
@& | 70.714 1.348 | 3.536 (i) 77.09 0.911 3.855 S
alad) Jacu ol)
74.714 0.664 | 3.736 79.346 0.572 3.967
74.72% 79.34% A A
25.28% 20.66% | Boadll aaa




Journal of Economics and Administrative Sciences Vol.26 (NO. 121) 2020, pp. 46-66

48 gld) AUl ad ) 5 gal) Ja gl g 5 sbamall Gl g (besad) o gl

il G aa Crdl ) i eaa AL aay
ay b gll diadl | kg [ 4wy gl dil_ady) bl Ly
Q95 sadl gora | () 955l gl | alwad)
&4 | 75.358 1.027 | 3.768 ) 78.546 0.742 | 3.927 1
) 70 1.144 | 3.500 ) 82.546 0.747 |  4.127 20
a8 | 67.142 1.034 | 3.357 ) 78.91 0.826 | 3.946 304
G4 | 83.572 0.834 | 4.179 ) 80.728 0.693 | 4.036 4o
alad) B gl
74.018 0.646 | 3.701 80.182 0.603 | 4.009
%74.02 %80.18 Ay A
%25.98 %19.82 592l aaa

el _rial) ¢y Bl Y LER)

Latie Ly gd L Jalsi W) (98 casde(0.3+ () 0) ¢S Latie Wana Lulasl 5 ,(0.7+ () 0.34) O
o 13gd (1H)Bla Y Jalaa ¢S 13) Ll (0 (A1 0.3-) S Ladis Limda Lulag ,(0.7- 10.3- )OS
Cohen et al)1 bl aga g ase A sada (0)9,00 (aba byl M) sad (1-)5,0U lag) b))
s b laSy Lghgy ABdall g o9 Jalsi Y cBlalae dad (8) Jgaal) Gamg (2002:69

L gh g ABDlal) £ o35 Jalusi ¥ Dlalaa A Cpa (8) Sy

Lgighy ABdal) £ i LY Jalea dah

Ay 8 A4 jha dlay) A8 05,1
Baua dga e dlanl ABNe 0.3,0.5
A u8a Aga o dlayl ABNe 0.1, 0.3
ABMe aa g Y -0.1 , 0.1

A gl dpSe Al ABDe -0.1 ,-0.3
B ke dplu ddde -0.3,-0.5
L g8 dpSs diles ABDS -0.5, -1

;gﬁg LaS h@)‘ﬂ A1 d:\u @Lﬁ Gela kY

i ool il g : g
4 gina A2 93 bl ) ABe 2261 Y) Ao (ali Ally (1) (LAY ) dpainl Cengl) duza B LS80 1Y)
(Arasdaiil) ABUaY) g 481 BILAY (cyy

B A (0.000) AN (s sina dis (¥%(),700) dpaudaiil) ABUal) g ABDlal) BILAN (p Bl V) Jalaa &Ly
) o gali Allg Al duz il Jody asel) dud B (ad ) a1y, (0.05) AV (s gl (e
4 ginal) ABDlall 598 o Ja Laa 1 g, (Araudaiil) 48Ul g A8iMlal) SALAY (s 4 gl ANa 53 b ) dBDle
JA1S il gal) aa A aulally acl 3 Ua (S LS o) dpagdainl) ABUal) g AdNad) SALAN G La
Lo A8l gl LalS 3) gana uSal) g ala¥) ) Aradaidl) dBUalL ads o dlld sl LalS b ) (i paa
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! Cohen, J., Cohen, P., West, S. G., & Aiken, L. S. (2002)," Applied Multiple
Regression/Correlation Analysis for the Behavioral Sciences', 3rd Edition,
Mahwah, NJ:Lawrence Erlbaum Associates
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Abstract

This research aims to test the relationship between *"relational leadership
as an independent variable and organizational energy as a dependent variable.
The current research variables are among the recent and important variables for
the development of organizations, and for the purpose of explaining the
relationship and influence between the variables, a set of goals has been
formulated, including providing the interested and scientific and theoretical
information explaining the nature of the variables The research, and the extent to
which its causes are reflected in the research sample to increase the interest of the
research organization’s organization and make it more appropriate to the
required performance in light of a changing environment in lIrag. For this
purpose, a number of the most important hypotheses were formulated (there is
no significant correlation between the Relational leadership and organizational
energy) in both banks (Al-Rafidain and Al-Rasheed). To achieve these
assumptions, field research was applied through a comparative study between Al-
Rafidain and Al-Rasheed banks. The study was applied to a number of general
managers and their assistants, department managers and people managers. The
sample reached (111) director or 55 directors for Al-Rafidain Bank and 56 for Al-
Rasheed, statistical methods were used, including the arithmetic mean and
deviation. The data was analyzed through a set of statistical programs (SPSS, 23
Amos, PPR 2.16.3). The most prominent findings reached by the researcher were
that both Rafidain and Al-Rasheed banks have a good interest in work according
to the relational leadership factor, but there is a disparity in results between the
two banks and found a significant superiority of the Rafidain Bank on the
rational for both variables any leadership relational and organizational energy,
especially in the behavioral side.

Key Words: Relational Leadership, Organizational Energy.
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