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Abstract

The research aims to form a clear theoretical philosophy and perceptions
about strategic Entrepreneurship through the relationship between high
Involvement management practices, the basis in creating that leadership and high
performance work systems as a support tool in achieving them according to the
proposals (Hitt et al, 2011), in an attempt to generalize theoretical philosophy and
put forward how to apply it within The Iraqi environment, and on this basis the
problem of the current research was launched to bridge the knowledge gap
between the previous proposals and the possibility of their application, aiming to
identify the practices of high Involvement management and the possibility of high
performance work systems and their impact in promoting strategic
Entrepreneurship .The research adopted the analytical survey of (69) managers
in the General Diyala Company to ensure the availability of high containment
management practices and high performance work systems in addition to
strategic leadership in them using statistical means, and by relying on that it
formed a set of results, the most important of which affects the practices of higher
containment management in strategic Entrepreneurship from Through high
performance work systems, we recommend introducing high Involvement
management practices, enhancing their programs in the Diyala State Company,
and making use of high performance work systems programs to reach a company
that is able to discover opportunities at the right time.
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