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Abstract:

The research aims to measure the impact of envy on job stress, because the
topic of envy represents a negative emotion that exist at all organizational levels,
which may cause stress in the work environment.

The Research problem is represented by the lack of perception of most of
the faculty staff on the negative effects of envy on their well-being in the
Technical College of Management - Baghdad, and what is the impact level of
envy on their job stress.

To achieve this, the scale of envy was based on two dimensions (being
envied, Envying others),While the job stress scale was based on seven dimensions
(workload, conflict role, Family factors, work environment, work relationships,
peer support, work role).

The descriptive and analytical approach was adopted. The research
community was represented by the Technical College of Management- Baghdad.
A questionnaire was distributed to a sample of (60) faculty Staff in the various
departments of the college. The statistical program SPSS V.23 is used, as the
researcher adopted the following statistical methods (arithmetic mean, standard
deviation, correlation coefficient, simple regression and multiple regression) to
test the research hypotheses.

The results showed that, the faculty staff has the knowledge of how to
perform his duties and responsibilities in the faculty, as well as has clarity about
what is expected of him, which reflects positively on his role in this college, in
addition there is a significant impact of envy on job stress.
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motivation, work relationships.
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