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(top-level of il (o Jlo (s siesa (8 iyl cilaliiall elli iy L glisill g cilasid) Jlaa A Alilgd)
Bl sl Gy 3 (Leslie, et al, 2015:265) i A Gy @iy G ey L g8 9 Excellence)
0 5 ) LS sSliay (A USENI 5 Al o jlgeall s i aall Al Calelad) 4y a sy 531 Jaadll (e JIS (5 s
O sa @y Jaaill cp (3uAN 5 (A jaall g daddl) g BALEL Jlae B dadl LY A cilaiial) Ay oo cilaliial)
) A8 jmall B 1) g Apagdalil) ) 2l g ) gal) Ao S A ) o R clgunt cililand) 1) (e S Sall)
. (Terouhid, et al, 2016 :916)(O’Shea and Alonso, 2013:556) 4akiall Cilaa) G8adl L alii coay
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oomekil| G| 2l -2

(Al Shobaki and Naser, 2016:5) ¢ JS Wasay sla) (e ds gana (e easiaiil) 3l ¢ o<y
:2¥8y (O’Shea and Alonso, 2013: 561)
I Lgale Al AN SN aa) SaLAN & &l Leadership brilliance 3awd) & i1
il ghaill 48l ga Ao 508 0 9<i o)) Ja) (re AN ARIEY < AR Qullati B pualaal) 3 1Y) o) 3 digaal)
@ Ao ubal ageal Cpdl) AN o) A Ld AlUa ud Ad 3 A pall as Lguda i AN il il
LGN (8a8a A e g Aidlial) Sdgjgéz\m}*ﬁﬁ‘ihl\ @A@@JdSW\JJJﬂﬁ\A@ﬂuJD il
ssad olb (@il 303 @ald : Service & Innovation brilliance JSiMlg deadd) & sllay-2
Ad g Al o355 OBl oY) o g Aaddl) apali A8 yha B Uad Gl Gl 3 LE) ga Gaedliall ) il 30
& Al & aolug JSLial) Jad USuga Jate aladiad ol & dlia Gud  ugaadl o) sUdY) maall Jas
dalaiall Jaat lge g (e BB Cliua) ga gl SIS g dadddl B il ey g, paical) Gl gad
a5 g Aaliial) ()8 ARl ] B3l 33 390 A8 3 JUal) S o Apiliiiad Jlad i gl da b
Ahy cladd g adu o Jguanll o AY) cilabiial) ) Jgail) agiSay ¥ i3l Gl Jilaly g i3
(O’Shea and Alonso, 2013:55) dakiall cilaiial 3y 4l cilial) Gu
4 pal) jaad Al clial) o) Cfial) (e sl gl :Knowledge brilliance 4éeall & @ilall-3
e lgaladiad alyg dygan g gk gy cdgalall 8 cliiall (A dalilall o AY) 354l o0
gl g il agal aldd) B sl llg clgl i B Adlida clles A Lgaladia) (Sa LS ) Jia
Al b Bl Lgaladiiad) (Say g daliial o

vl (geluil | il /el | |
et | | i) “yuint) i) @9 2§
LS Alaal) Jaladll gﬁ A ggad) g ABAY Cjlacial duagl) &l piia (e yig ciiag (2) Js) sy
:ol.'a.:\gég#a

Cial &l e pa iy caag (2) Jsial)

il <) yadl) aae ) sial)
®) 3 Jskh
F 3 gl 3L daliin
T 3 4 (LV)
C 3 daa )
I 3 FINER]
Fl 5 dggd Al Aais)
CS 4 Jead) Jaa 3 s Laliay) Asdiil) Jaadl (lsa A 7 sall
MSF 5 7l aall as (WF)
LB 3 Bl B il
SIB 3 I g daadd) 8 gl raalaial) il
KB 3 48 jal) 8 il (OB)
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il | | ottt ;“56-559&“ g-lﬂlﬁll Juedanid | - bl

O5S5 ) copliyg und) (unlia 83 g (e (a3l 508 gl alat) Jodail) o gl Cualyd) Janiad
—1h g A ) ) e A (e Ciad)
48 gl alal) Jlatl (2) JSAN (¢ BaLEN Aaliia) (i) patall caS il lalal) Jolail)
On 058 iy (Modification Indices) Jeiail) il jdsal (6 g 33LAN Aallic) piia 73 gail Jaral)
—1iby LaS g 63 88 (15) ¢y cilpall g dpibial Mag) dad

133

(a1 1[92 ] [g3 |

MODEL FIT

Chi-square=277.12
RATIO=3.744
DF=74

[g12] [g11] [q10] GFI=.902
AGFI=.900
CFl=.966
RMSEA=.074

02
(2) Js&
BALAY dalfin) el Jurall 73 gaiY)
(AMOS V.18) gabin 1 yiaaall

3 (0.50) st ST (A Joaxil) 3ny LAY Aalia) (uble B aan ¢ (2) JSAN (0 il
488 g1 Y Tua Todie ey L A9 (Goodness of Fit) 4taal) dpun ol Baga <l pdigal dlitaa
LAY duilaall coudadl
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sl Qs (3) JEAl G sdarl) e b g el (il S pitall ga sl el udat -2
Gk s (Modification Indices) duedll < pdigal (88 g Janl) (lSa (A 7 all st 73 gall Jarall (528 3l)
—1eib LaS g (8488 (14) (e ciligall g Apeiban) Slag) D (14

Jandl S A 7 sl el Jaradl 73 gadY) (3) JS&)

@ e e

[m4 | [ m5 | [ m6 |

MODEL FIT
Chi-square=55.623
RATIO=3.973
DF=14

GFI=.912
AGFI=.903
CFI=.952
RMSEA=.077

(AMOS V.18) geali 1 siucaall

Ga S) A didally Juail) day Jand) (e B el (bl 8 aaea o) (3) JSE (e iy
fa 1534 ary e 29 (Goodness Of Fit) dbaall G g 3352 @i pisal ddilhaa (2 9 (0.50)
LAY Luilaay) couladl) 43S ¢ oy
S Lalall Jalal) (4) JSAN (i 1 oadiitl) GHEN sairal) patall aS g lalad) Jdadl) -3
e 5S¢ 5 (Modification Indices) Jusadl) @l ydisal (8o aditl) G pite gigall Joeal)
—1iby LaS g ol 88 (9) (e cilgal) g Apibial Slay) A
aaliil) gl patal Jand) 73 0¥ (4) JSA)

MODEL FIT
Chi-square=65.456
RATIO=4.363

DF=15
GFI=.830
AGFI=.833
CFI=.950
RMSEA=.079
(AMOS Vv.18) g=ali sz : yarall
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m%gi@ cidallg Jotail) g aaml) N Gulle )8 asaa ) (4) JSAN e il
faa Tpdisa g e A9 (Goodness of Fit) Allaall Cpua g) B39 &l plial A8ilkaa 2 9 (0.50)
LAY Lilaay) adlatl) 43S o) Y

el | | i, (5@ G| Jutelaaid A (¥
O el (o 45 (325) Al 48 g dmaland (i) Dally Aliiatiall i) dipe 31 8 cililaina (8
s (3) Jsaadl (B Aduaa LaS Giall A Jal) g A ) <l piciall Ay jlanal) il oy g dalad) Apleaad) b g%
(N=325) ) <l el Alaa) diuagll (3) Jgal)

@) Gl ady) | aladl leal) gl | Giaad) sl g < e Sga)
0.89 3.42 ®)
0.99 2.96 F
0.98 3.81 T
0.99 3.21 C
1.10 3.16 [
0.99 3.312 VL
0.99 2.51 FIl
0.90 3.78 CS
0.96 2.90 MSF
0.95 3.306 FW
1.13 3.15 LB
1.08 3.06 SIB
1.06 3.07 KB
1.09 3.093 OB

iy Laodle Jgaad) (e gy

(VL) 33l daliiu -1
dale dlaa hagh Ao (Al il ddoaa ) AERY) cralowdl) oJgldill) saldl daliin) sayl culias
Juan 18 A8 aay ol ol Mo Ao (0=3.42; F=2.96; T=3.81; C=3.21, 1=3.16) il
(0=0.89; F=0.99; T=0.98; (42 ua¥) o2¢d dualal) i) a¥) La) Anssd) cildans gial) o o
pdh ) 8 Jga aall Ale lila) (Bauili ) 4 jmal) cild) jad¥) o8 gaea iy <C=0.99, 1=1.10)

RUERYY)
(VL=3.312) ihi ale bun haugin Ao Juaa 2B 5aLAN daliin) iia (L8 a0l la 5 gia g

B (e Badly g, miiall 1ags Aaldl) i p 880 (Gl Ao Jay Laa (VL=0.99) e il adlag
(o BALAY Al ola) cuayl) Ade 31 8 JB (e Jiina Jii 3929 Ao iiall 13gd alad) sluad) Jaw gial)
A8 <)) daala clls
(FW) Jaddl e A £ sall-2

(Tl paall asd (Jardl Jaa 3 Ao Lain ) ASES (dagad il Adill) Jaadl (lSa & 7 sall Sasl Juas
aay b cig o Al Ao (FI1=2.51; SC=3.78; MSF=2.90) il dale dnbua hlugl Ao
Aay) odgd Aalad) cildl ad¥) Luaf Aglomad) cillanu giall of o Joan 08 Jaall Jopa 3 Al
e el ) A jbaal) LB jadY) 018 aex el g «(F1=0.99; SC=0.90; MSF=0.96) ¢
LAl sda <) 88 Jga duall dle
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s ale g,.m.h.:..,hu_&e@dw\ OSa (8 7 ) e (L ad i La ¢ goia D9

Badh g, el 1agn Aaldd) i Al Gulil Jo Jy Lea (FW=0.95) ke il adly g (FW=3.306)
e ol Eiad) dde 31 81 S e Jaina Juli 3509 o il 13¢d alad) lual) o gial) M (1a
A8 o)) daalay A Jand) S A 7 )
(OB) (pasbiiil (3133

dale Al Blugl Ao (A jaall (310 ¢ i) g daadd) 3l (BalAN (3l anlaial) gD sl culuaa
Aol Ao Juan 38 308N @1 w0 b cpig N s e (LB=3.15; SIB=3.06; KB=3.07) <l
«(LB=1.13; SIB=1.08; KB=1.06) (4 sla¥) s3gd dalal) cild) ai¥) Laf ,Apload) cilau gial)
Sla) o2l 88 Jga dad) dle cilila) Bl ) Ay bmal) ) adY) 03h gaen jadlg

(OB=3.09) &l ple (b hugia Ao Juan 18 aidaiil) Gl jdia L8 08 La 5 gua B
SR e Badlyy, ital) 1gs Aaldld) &) J 88 gl Ao Jay Laa (OB=1.09) g leme il jailyg
G e slad) Cuad) Aie 3 481 8 (e Jaina Joli g0 g Ao el 13gd alad) laal) Jac giall
Ab ) daalay b ailaiil)

el | Gl i i | < il
Japd) Bl Y Jalea ald) aadin) ciagd) & pida G bl Y1 e LAY - ol o8 cibm@ i —1
1Y) (4) dgaadl A (e LS (Pearson Correlation)

Gaad) il yiila (e Tl Y Jalaa il (4) gl

0 F T C I VL LB SIB KB OB
0O 1
F 793" 1
.000
T 750" 8177 1
.000 .000
C 760" 780" | 875 1
.000 .000 .000
[ 595" 6517 | 6817 [ 7177 1
.000 .000 .000 .000
VL 880" 903" | 9277 | 928" [ 815" 1
.000 .000 .000 .000 .000
LB 644" 6317 | 6257 | 7507 | 7597 | .765 1
.000 .000 .000 .000 .000 .000
SIB 694" 6977 | 698" | 7877 | 7437 | 8127 | 875 1
.000 .000 .000 .000 .000 .000 .000
KB 581" 583" | 5727 | 596" | 4597 | 627" | 654 | .738" 1
.000 .000 .000 .000 .000 .000 .000 .000
OB 700" 698" | 6927 [ 781" [ .720™ | 806" | 925" | 956" | .863™ 1
.000 .000 .000 .000 .000 .000 .000 .000 .000

#%p< 0.01 5 * p< 0.05 n=325
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AV odef (4) Jgaad) (e iy

3) Aading B guady el (3L g BALAY Aaliiaal (o Ay gina Jalsi ) ABNS SR () ) qildl)) jui -]
Az i) J gl LAS Laed 95138 5 ¢(0.01) dqsina (s simaas (0.806**) Lagrin Jalisi 1Y) Jualna iy
Laaly (B i) allal) g 5LAY daliiu) fpm 4 gia Jals ) ABNe clllia) el A A oY) A
(A <)

S aadaiil) I Slad g Baldl Aaliia) (e A gine Bl ) ABdle dlllia o) ) Dlayl guilial) i -2
Lie Lgaan g ¢ M gill e (0.627 <0.812 <0.765) dabuii ¥ cdlalaa and cudly 3} & il (5 giual)
oY) A 1) dpida ) (e ABial) Ao A1) lacda ) o0 3 La 1389 ¢(0.01) Agina (s gica

2 (5) Jsiadls (5) JSAN oy caagd) @ pita O S clBe LAY pdlied] Gibm@ g —2
—ril LaS g il clBdlal ilaay) Julal

(5) Jsa
alaiil) gl B BaLal) daliin LAl asmtiall jlasi¥) 73 gai clalaa

(AMOS v.18) gabin 2 yaal)

dad O (A (5) dsalls (5) JSa B Abidanl) o pdall jdd dadinae da¥) (s gl o g
aaa ) AR (Jill) Sl o) copgdl ) o aail sl B Gataa )00 L oS SaLAN daliiu)
Cisal Gad goina il A Gt (abedll) g tas Le aaiil) il B Ggiaa Tl L (a3
il ail) e (64.9%) caly zigaill 4 padill 508 Gl ((P) dad o dlaieYlg amiall jlaady)
(R?=0.649) 1aail) Jalaa dad cily ) ( oasdiial) gllill) adinal) piial) b Alalal)
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Bl I A ALY daliin Syl Y Jaladl) gili AadA (5) Jgaad)
P F R B o )
0.000 0.199 Jaua
0.082 0.109 bl
0.023 -0.166 4a)
0.000 140.76 | 0.649 0.460 0.411 o
0.000 0.307 Aa) 34

(SPSS v.18) gk :iaall

(hlall) ookt B guiilnd) g puiil| G S| 3

Al Jand) (lSa (A 7 pall Aol S0 250 g) judd Al B pdilaall g Y dpda B daua O (gRanl
(Testing Moderator) cilalall JLid) Galyd) aladic) af 388 o( eeudaitl) 5l g 508N Aaliind
B gl g Baldl AaEiy (g sina i 3939 (6) Jsand) G ) ((AMOS) (Alany) galil) YA (1
Sl ga o) (CLR) dad oY elldy il 3iah A (Interaction) Jeldll yitiay Jaadl (lSa
Jelill) daua (s (33 o3 3 (R2=0.711) & (Aot ysdall jeddl) Jalaa o) LaS (1.96) daaal
3L daliin ¢ Jolill) pllaal (R2) sl Jalaa dad 8 il jlala g (B) 4ad daada A e
S U 13 ¢ (R?) Jara A (B (ol i Alia g A g (B) Aeash il 1308 ¢ Jand) (S (B - sall
L(ilalall) Jeliil) dud iy Allatial) AAIEN dua 81 Cigiig a0 d

(cihla) Aol el 5 jdlall e il cBe (6) Jgaad)

Path Estimate S.E C.R P
VL ---- OB 378 .034 12.456 falalel
FW ---- OB 582 072 8.255 falaal
Interaction ---- OB .564 .097 3.949 falaie

JA) Gaald) asdiiad &) ¢ LaaY) 1Aa A gina JLEA) Gma A oL dtal) LR e sLgEN) any
1Y) (7) Jodadl A Cma LaS g Aol Julatl) 4 gina pa (38a3U (Sobel)

sl paiall Sobel JLEA gl (7) Jyaad)

Input: Test statistic: Std. Error: p-value:
a 378 Sobel test: 6.53790657 0.0336493 0.0000234
b 582 Aroian test: 6.52067362 0.03373623 0.0000846
55 .034 Goodman test: 6.55527688 0.03356014 0.0000981
sp.072 Reset all Calculate

4Bl (Jand) (lSa A 7 jall) ALl paially Aaldd) <l JLEdY) asan 4y gina ode) Jgaal) (e gy
i) i) g aLAY daliin) p

166 Tyl alg o aliazad a gladl Al
2017 owd (23) el (97) adadl



illillg dalyill dnldiwl (g cnleldipy#ing doell alan cnd apall

65l ook b dualys] nagbil

o el 1 i i it | / G gl | e |

AT ESTI (I

BALA LAl AN il sbaal) o Al Ale g i) alS) (b Abaal) ciua gl VA (pa i -1
oo tad) 38 0 1) cagd ARl cilaal) CIMEARY Al (i) 138 3 geay g cingd) Al dnalall cils B
gl (8l o an Sl a ST (Jgldil) g ABEY o o pail) AN a3 Aga g e daalad) cilald
JClalad) olad) Lgills g daalad) gy o S (A il BY Al

o SR L Jga (aliia g gig ol dllUa ol Al jall e i) alsl) s < gl -2
pgelaia) Jga e Aa gy Sl ALl 7 mall agas g A ) Aadi) A e g dnalad) s
laaeall 9 laally ¢ g Jil ¢ gl LAY Q) 0 () sady 138 9 eyl (B Jand) £ ) Al
Al Jalsl) GBS dga g (e dpalaiil) s jaY) g

ety Analal) alaia) M Cra Jrand) (B adiiil) (G Gt e daalad) S alaia) g &l ) clilia -3
3 gt () Clalad) g ol Jic V) g anBll GALAL ac ) g agh) LS 5 agiladd g agles B agllls g Lgsald
piles B Ay pall g dladal) 4 pall jlafiin e Sliab (daalal)

e il sl A5 Aga g (e Araladl A Al S8 (e graleal) aliAd) Gaad) dbe cllal @ gdi -4
(Jandl (b Lt 50y (Al s LA g ke adad dass

daliia o Jals N BN A gina g 598 dua e Gl Cuda j3 daua Jal Y cblalea DA (e 329 -5
LCaal) g 9 e anady 138 g i) allal) g 3aLAY

o il gl 4 ) B ARl ol i) cblalaa ol Lgle) B jlaady) Jodad milil o g8 -6
ALGld il laa 39 99 38 e B 138 ) g i) LAl (§8an 8 Aaalad) B Sl daliia
S SN LS A8 il slaa 290 5 G AU 368 (U JUal) Jraew a8 AalEELY) g dga gag
LN (Gadal g oY ac Al I3 3 g ol o i LS ) ol 303 S daa 11 g A i) g AEY 9 gLl
,g.q:\m‘

(i) 9 BN Al (s ANl (idale) Aol ) g9 Ad Joand) LS (B 7 ) Gl ] i) -7
A gal) 3LAL Lleld il jlan 352 9 Jla (B 318 s 48 5 Aaalad aidaisl) @I () (o) ¢ oaudail
A Ao ) ililall g Al Gy Galelall glias g 7 e lie gt DA (e a8 g Laliiuly
Al W) ddpda A g il () gis a0 3y La 138 5 cdpudil) agiald

ol o | - i

) A aiil) il jlaall g cilsbpaad) G 3005 aigh ) LgalalS 9 4B 5l) dmalas Ao (g gl (e -1
e La s Ui BT (5 glesal) o i)l L jlay Al ALlEELY) g g gall Jiliadl) cpaal
Calalad) S sl (ha 3 a0 g S latal) Jlall (ul ) #ls (A aguuds Alidal g dasicun cilaliia

(Ba8a aly ot La 4Bl (S0 ¥ (el (G (Gl Gy eVl Lealals 48 o)) daala 341 ) -2
8 Jaial) A paglatil) <l ail) 5 3 ) pal) Ao 58 i 5 3 AN 5 Aabiial) (5 g Ao Saall) (pe Alle il giaa
A i) Cilaaf (38al lge o3 (e B R

O a2y Lgtiatlaa g pURRY (8 praladl) (Y (Baldl) 8 pralodl) Lgiluds g 48 5<) daaly 355 9 a0 -3
Ol 98l g as ) gl A0 Aty ¥ ) o iy Cpplabadl Al 3 99 ) atial A1) ALY g Adal) clad)
Lo e gaid)

Lo laia¥) Al ae oy L) agoasd LgialS g 48 oS1) dnals (8 da o g dntian e Ay b 55 oy -4
(62 A3 (8 AUl g dadlll) BMal) (a5 325 5 agllS sl g agalalad) (e 3y 3 g Calalall dpudill g
Al Gy e (38 )

ol pandn Lpalans A8 318 SBNAT Qo g agedl (58 ) Lgals g A8 58 daala A BAE o g -5
Lelai g dnalad) Al ) aa diiia ¢ 985 Al dpadldl) 5 jaluall g il g8l ol sia) g g 1Y)
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uica_'d\géja_"\hacﬂwu.bdM\JMM‘dﬁ@&éﬂ\hl@l@hﬁbh\j\&ﬂ\ o -6
Ll 3 ageud A ol L) g Baaad) G jlaal) (348 qullaly (analSY) Slalie ) g anlail) 33 9 (5 giaa
alail) o Jadlas g dvaddail) 4o ghiial) pLi —andaiil) oS g <Al 5aLE B Lghlls oo Siiab ¢ aylaiil)

J2einall Ciladdd) anal aa (38) g Lay <l LSS g

References

1- Al Shobaki, M. J.,, & Naser, S. S. A. (2016). The Dimensions Of
Organizational Excellence In The Palestinian Higher Education Institutions
From The Perspective Of The Students.

2- Bolton S and Houlihan M (2009). Are we having fun yet? A consideration of
workplace fun and engagement. Employee Relations 31(6): 556-568.

3- Bright, D. S., Cameron, K. S., & Caza, A. (2006). The amplifying and
buffering effects of virtuousness in downsized organizations. Journal of Business
Ethics, 64(3), 249-2609.

4- Cameron, K. and Winn, B. (2012). “Virtuousness in organizations”, in
Cameron, K.S. and Spreitzer, G.M. (Eds), The Oxford Handbook of Positive
Organizational Scholarship, Oxford University Press, New York, NY, pp. 231-
243.

5- Cameron, K. S., Bright, D., & Caza, A. (2004). Exploring the relationships
between organizational virtuousness and performance. American Behavioral
Scientist, 47(6), 766-790.

6- Cameron, K., & Caza, A. (2002). Organizational and leadership virtues and
the role of forgiveness. Journal of Leadership & Organizational Studies, 9 (1),
33-48.

7- Choi Young Gin Junehee Kwon Wansoo Kim, (2013).""Effects of attitudes vs
experience of workplace fun on employee behaviors", International Journal of
Contemporary Hospitality Management, Vol. 25 Iss 3 pp. 410 — 427.

8- Fehr, R., & Gelfand, M. J. (2012). The forgiving organization: A multilevel
model of forgiveness at work. Academy of Management Review, 37(4), 664-688.
9- Ford RC, McLaughlin FS and Newstrom JW (2003). Questions and answers
about fun at work. Human Resource Planning 26(4): 18-33.

10- Gabris, G. T., Maclin, S. A., & lhrke, D. M. (1998). The leadership enigma:
toward a model of organizational optimism.Journal of Management
History, 4(4), 334-349.

11- Hikkinen, S., Ikonen, M., & Savolainen, T. (2010, December). Do Leader’s
Expressions of Emotions Build Trustworthiness. In Proceedings of the 9th
International Conference of Studying Leadership, ICSL (Vol. 13, No. 14.12, p.
2010).

12- Iitis, A. S. (2005). Values based decision making: organizational mission
and integrity. HEC férum, 17(1), 6-17.

168 Tyl alg o aliazad a gladl Al
2017 owd (23) el (97) adadl



illillg dalyill dnldiwl (g cnleldipy#ing doell alan cnd apall

65l ook b dualys] nagbil

13- Johnston, R. (2001). Strategies for Survival in the Global Marketplace: A
Study of the Australian Pharmaceutical Industry. Excellence in Communicating
Organizational Strategy, 121.

14- Lamm E and Meeks MD (2009). Workplace fun: The moderating effects of
generational differences. Employee Relations 31(6): 613-631.

15- Leslig, S. J., Cimpian, A., Meyer, M., & Freeland, E. (2015). Expectations of
brilliance underlie gender distributions across academic disciplines. Science, 347
(6219), 262-265.

16- Lilius, J. M., Worline, M. C., Dutton, J. E., Kanov, J. M., & Maitlis, S.
(2011). Understanding compassion capability. Human Relations, 64(7), 873-899.
17- McDowell T (2005). Fun at Work: Scale Development, Confirmatory
Factor Analysis, and Links to Organizational Outcomes. Unpublished doctoral
dissertation, Alliant International University, San Diego, CA.

18- Mey, Michelle &, Amanda Werner &, Anthonie Theron (2014). The
influence of perceptions of organizational trust and fairness on employee
citizenship, Problems and Perspectives in Management, Volume 12, Issue 3.

19- Miceldilia Biisra , Erdila Oya (2016). Finding Fun in Work: The effect of
workplace fun on taking charge and job engagement. 12th International
Strategic Management Conference, ISMC 2016, 28-30 October 2016, Antalya,
Turkey, Procedia - Social and Behavioral Sciences 235, 304 — 312,

20- Nikandrou, I., & Tsachouridi, 1. (2015). Towards a better understanding of
the “buffering effects” of organizational virtuousness’ perceptions on employee
outcomes. Management Decision, 53(8), 1823-1842.

21- O’Shea, M., & Alonso, A. D. (2013). Fan moderation of professional sports
organizations' social media content: strategic brilliance or pending
disaster?. International journal of web based communities, 9(4), 554-570.

22- Palazzo, G. (2007). Organizational integrity—understanding the
dimensions of ethical and unethical behavior in corporations. In Corporate
ethics and corporate governance. Springer Berlin Heidelberg, (pp. 113-128).

23- Peterson, C. and M. E. P. Seligman: (2004). Character Strengths and
Virtues: A Handbook and Classification (American Psychological Association
and Oxford University Press, Washington).

24- Rego, A., Ribeiro, N., & Cunha, M. P. (2010). Perceptions of organizational
virtuousness and happiness as predictors of organizational citizenship
behaviors. Journal of Business Ethics, 93(2), 215-235.

25- Sekaran, U., & Bougie, R. (2010). "Research methods for business: A skill
building approach™, (5th ed.). UK: John Wiley & Sons.

26- Shanock LR and Eisenberger R (2006). When supervisors feel supported:
Relationships with subordinates’ perceived supervisor support, perceived
organizational support, and performance. Journal of Applied Psychology 91(3):
689-695.

169 Tyl alg o aliazad a gladl Al
2017 owd (23) el (97) adadl



illillg dalyill dnldiwl (g cnleldipy#ing doell alan cnd apall

65l ook b dualys] nagbil

27- Simpson, A. V., Clegg, S., & Pitsis, T. (2014). “I Used to Care but Things
Have Changed” A Genealogy of Compassion in Organizational Theory. Journal
of Management Inquiry, 23(4), 347-359.

28- Terouhid, S. A., Terouhid, S. A., Ries, R., & Ries, R. (2016). Organizational
sustainability excellence of construction firms—-a framework. Journal of
Modelling in Management, 11(4), 911-931.

29- Tews Michael J, Michel John W, Allen David G (2014). Fun and friends:
The impact of workplace fun and constituent attachment on turnover in a
hospitality context. human relations, Vol. 67(8) 923— 946.

30- Tews, M.J., Michel, JW. & Barlett A. (2012). The fundamental role of
workplace fun in applicant attraction. Journal of Leadership and Organizational
Studies, 19, 1, 105-114.

31- Tsachouridi, 1., Tsachouridi, I., Nikandrou, I., & Nikandrou, 1. (2016).
Organizational virtuousness and spontaneity: a social identity view. Personnel
Review, 45(6), 1302-1322.

32- Tuten, T. L., & Neidermeyer, P. E. (2004). Performance, satisfaction and
turnover in call centers: The effects of stress and optimism. Journal of Business
Research, 57(1), 26-34.

i (1 i

Virtuousness of Leadership &auid! e s :¥9i
Optimism Jsdi -1

Q\‘)szd\
dad) (B iy
e ash L o e jedig gl 4
Jes
Jarlly dafijall Ll i) Jady ajile
)
pegalg Ladie da cplalall Flady Jildda
Jand) A& cigass
Forgiveness geebudll -2

&) laadd
el (B iy
e alal) (2 jid Ao juuy sUadY) Jiky | 1
ALy Lladl) o) g Aaabuaia A0S yiny
Jard) b
Sy Jadl A Adle el ulaa dllig
Ll aly g gy il oY) Al Lesic pUady)

38 < . . ) 38 . < .
S B TR L ol B PP PP

laa

1

2

3

. . ) (58 . p .
Sisse | IR G s g

Glsa
Jaa

170 Tyl alg o aliazad a gladl Al
2017 owd (23) el (97) adadl



illillg dalyill dnldiwl (g cnleldipy#ing doell alan cnd apall

65l ook b dualys] nagbil

Trust A& -3

C'_ibl..tﬂ\
el (A iy
Aty pa A agaal Culalad) 2 8L ol alay 1
e
A1) g 45a8 b cplalad) 2 80 B | 2
e g 39 JS Cplalad) 1AW o i g Jalady | 3
Compassion 4l -4
&) land)
el (A iy
A B il diglle aal iddl | 1
AL Ao Ny aliaY) (e Sl 4
A0 A cplalal)
Codal) LI B culdall 8 Jalgy
s alaia¥ly cillaill agady gawllly | 3
A p sy
Integrity 415l -5

. . ) @ . o
Bolsa "J{_‘",iy @lge | fax (30 9a

31 g0 s . ) @ . .
G G "i‘:',i"‘ Gl | T @i

laa

&) land)
el (A iy
40 o B A ) 3N Cly g ol ey |
A< oda 8 Aluadl) g i pddly iy
4l oda A8 dsale g ABNA) draw iy | 3

38150 s . ) @ . .
G G "i‘:',i"‘ Gl | T @i

laa

(%]

The workplace Fun Jusdl gie & zob! bl
Fun activities.dxg8 Al dkidy) -1
3950 <l sl
faa e (IS gl
Cand) g i lad¥) g Aaladl cyLEiaYL
Augad A L8N Aadili el
Lualdl) llaally Gil e
de LaiaY) cilbaliall g &ilaall
A A Slilaally
Coworker socializing Jaad) Jsa ! e laiay) &di) -2
o . " . ) & " 381 &) land)
st | g | U0 | o " Al B ) ]
Jall 3 (el y Eudal) agS il
Jarl) (B agabal
Jadl 3 agas an) g LU
Jasll 7 J& agas aaead) g Jalid)
Manager support for fun g all uall aca-3
38 54 <l )
fas coo ol (B pdilal) G
T ) 3 | ity O Cplalal) pn
Jaad) (e b 7 el o Xy
e JiS) Jand) Jua o Jgba
Al ol (ga e Cpdll Calaladly gy
Al gl ) gy O Cpplaladl oy

- . . , ) 58l .
lan (39 g0 @ga "t‘,’j:‘ R 5a

(R "NIE R SR

BN |-

P . . . . ) 38 .
laa (3890 B sa "i‘ﬁly (B 54

[, 0 "SI R SR

171 Tyl alg o aliazad a gladl Al
2017 owd (23) el (97) adadl



illillg dalyill dnldiwl (g cnleldipy#ing doell alan cnd apall

65l ook b dualys] nagbil

The Organizational brilliance (getuskiisell §obiad] : bl

Leadership brilliance.32wl & @il -1

B | WS | @e | ST i

2 ey

A S g AalJilly Aluadd B allia

Jpaal) £189) 3adad g

L) cludpudy elgily pgile |
Ll Bélay

A0 Gl ) o 5 ,u8l dliay | 3

Service & Innovation brilliance i)y &asil) b @il -2

UM éé‘y " @\y «L\‘)L.tﬂ\

L laa & Jas el (b (i

okl Jaa B saaad kil gy

Lpaglal

Oa Apaadl) daxdll ekt o Jary

sbill g Ciadl g paiuall Cppaadl) A

doa B Buld Amsay Bod die |
Agalal) &) i

Knowledge brilliance 4 aall & &l -3

Glsa
laa

Glsa

RUETRY S e 2 M 38 5 " RPN "
» @lga e L bas @l 5a faa cedandl (B

Jaa

W Ll g 48 mal) Cidagl gé callia
gasa g Jal Jsdy

A ol Tad) g o Jan
Opplial)  QaBEN g Guuliall gl | 2
)y gl 45) gal

G ALE e LB )
4 gall Jal (i gt dpalad) c¥Laal)

172 Tyl alg o aliazad a gladl Al
2017 owd (23) el (97) adadl



illillg dalyill dnldiwl (g cnleldipy#ing doell alan cnd apall

65l ook b dualys] nagbil

The Workplace Fun as Moderator Variable between Leadership Virtuousness
and Organizational Brilliance (Applied study at the University of Kufa)

Abstract

The current research tested the interactive role between the workplace fun
and the leadership virtuousness in the organizational brilliance, in a sample of
the teaching staff at the University of Kufa reached (325 staff) out of (2069)
professor. The research based on hypothesis model which reflect the research
hypotheses from main variables presented the leadership virtuousness
(optimism, forgiveness, trust, compassion and integrity) for moderating affect
with the workplace fun (fun activities, Coworker socializing, manager support
for fun). The organizational brilliance will increase in case of providing sub-
variables which (leadership brilliance, service & innovation brilliance, and
knowledge brilliance).

The questionnaire was used as the major method for the data collection, hired
a number of statistical methods for validating the research hypotheses such as
computational variable and the standard deviation and simple correlation
coefficient, structural equation modeling and multiple regression analysis.

It was identical to the search results most hypotheses which formulated a set of
recommendations to hasten the most important the provision and to create fun
environment for employees as well as using leadership virtuousness practices and
adaptation in line with the requirements of the current stage and the cumulative
pressures of prior periods which will reflect the organizational brilliance of the
organization.

Keywords: Leadership Virtuousness, The Workplace Fun, Organizational
Brilliance.
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