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 الدمذمت

Human CapitalSocial Capital

organizational power

(Hainfan:1916)(Jacobs:1961)

(Warner, 1982: 127)

 مشكهت انبحث ومنهجيت الحم -أولا
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 مشكهت انبحث .2

Warren Bennis, 2000

90

Whetten & Cameron, 2007:287

Human Capital

Social Capital
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  ثأهميت انبح .3

 

 

 

(Full-time)

(Leaner Organizations)

 

 

 

 

 100
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1 

 

2 

 

1

 أهذاف انبحث .4

 

 

1 

 

2 

 

3 

 

 

 

رأس انًال 

  انبشرٌ

 

 

 انقىة انخُظًُُت

 

رأس انًال 

 الاجخًاعٍ
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 (Individual Level)

 

 

 

 

 

 

 

 

 

 

 مفهىو رأس الدال انبشري -ثانيا  
Human Capital)(HC)

200

1776

1960

1960

Afrooz et al., 2010 : 471964Becker

Wikimedia, 2006: 1

(Alfred Marshal, 1890)

(Theodor 

& Schultz, 1961)

20068
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Stewart,1999:2

(Marshall ,  2005 : 1)

Westphalen, 1999 : 10Burger , 2004 : 2

Beer,1984:32People as "human 

capital"Beer

Karen Legge,1995

Armstrong & Baron,2002

Hitt et al.,2007:18

 

  

  

 

2014428

Edvinsson & Malone,1997:8
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2014716

2009239

(Felı´cio& 

Couto,2014:355)

(Westphalen , 1999 ;10 )

 هميت رأس الدال انبشريأ -ثانيا

Becker

Khasawneh,2011:535

Bohlender&Snell ,2004 :14
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Barton & Dellbridge,2011:466

Pedrini,2007:347

Becker,1964; Glaeser,2005

Schultz,1999:543

Hoyman &Faricy,2009:317

Glaeser,2000:11

Jovanovic & Rob,1989

Nahapiet & Ghoshal,1998
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 مكىناث رأس الدال انبشري -ثانثا  

Laroche & Mekinny,2005:2

Chang & Chen,2010:9

Cabrales et al.,2010:345

Chaudhry & Roomi,2010:179

20039

2009204

2

2
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 Knowledgeالدعرفت  .2

114:2001

(Knowledge Economy)

2

1999122003Rowley, 2006: 3(Romer 2003 )

Romer60

Vetscheva & Kosegi,2000:5

200248

Harris and Henderson,1999

SignalsData

(InformationKnowledge)Wisdom

Innovation

3Bellinger & Mills,2004:2

( هرو انًعرفت3شكم )
., Castro, D.& Mills, A., (2004), " Data Information, Knowledge, : Bellinger, GSource

and Wisdom",www.genebellinger.com. P; 2 . 
 

 البيانات

 المعلومات

 

 المعرفة

 

 مةالحك
 

 

 
 

 

http://www.genebellinger.com/
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(Saffady, 2000:4)(Howell, 1998, 35)

(Explicit Knowledge)

(Implicit Knowledge)1966Polanyi ,

4Beizorese, 1999 : 100

We can know more than we can tell

 2007:44)McAdam.R

 

 

 

4Polanyi

Source : Beizorese, R.,( 1999)," Questions In Knowledge Management : Defining And 

Conceptualizing A Phenomenon", Journal Of Knowledge Management ,Vol.3,No.2 . P;100. 
 

(2007,(Tacit 

Knowledge)

2014702

  انًعرفت انظاهرة    

 

 

 

 

 انًعرفت انضًُُت   
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Perez & Pablos,2003:82

200815

Power & Fortune

Value AddedSource

 Skillsالدهاراث   .3

Coleman,1988

David & Asamoah,2011

Kiptot &  Franzel,2014:239-240

20146167

 Association

 Questioning50

Peter Drucker

Tata

Ratan Tata 

 Observing
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 Experimenting

Thomas Edison

 

 Networking

2014348

Becker & Huselid,1998:60

 

  

  

2014206

      Capabilities انمذراث .4

Noe et al.,1994:2; Ross,1999:136; 

Schuler,1995:552

2009121

Decenzo & 

Robbins,1999:42
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2014200

20Arthur,1994:682

 Business Mastery

 Human Resources Mastery 

 

 Change Mastery

 

 Personal Credibility 

 

 مفهىو رأس الدال الاجتماعي  -رابعا  
Boas, 2007

200732

Jones & Taylor,2012:61

Jerabek,2011:55
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Dakhli &  Dirk,2004:111

Burt,1992

Nahapiet & Ghoshal,1998; 

Freel,2000

Bourdieu,1986;Coleman,1990;Putnam, 1993

Gachter et al.,2011:510

Narayan and Pritchett,1997:3

Burt,1992:9

Coleman,1990:302

Nisbet,2007:528

Jerabek,2011:38

2014334

2014726
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Smithson

Robison et 

al.,2000:3

Lock,2008:37 5

Source: Lock, Lee, Laurence, (2008), "Corporate Social Capital and Firm Performance in 
the Global Information Technology Services Sector", dissertation submitted in partial 
fulfillment of the requirements for the degree of Doctor of Philosophy, The University of 
Sydney, P;37. 

 

رأس انًااااااال الاجخًاااااااعٍ  

 –كًفهاااىو يخعااادد الابعااااد   

 ,Burt)انروابظ وانجضىر

2000; Rowley et al, 

2000) . 

حاااااالاُر الا خُاااااار انعقلاَاااااٍ  

 الاقخصااااااااااااااااااااااااااااااااااااااااااادٌ

(Becker,1996) 

رأس انًال الاجخًاعٍ كىظُفات  

يخضًٍ فٍ انهُكام الاجخًااعٍ   

وَحفااااااااااااااااااااااااز انعًاااااااااااااااااااااااام 

 ,Coleman)الاقخصاااااادٌ

1988; 1975; Lin, 1982; 

Granovetter,1985 ) 

حعرَااااااا رأس انًااااااال  

الاجخًااااااااعٍ كًاااااااىرد  

 ٌ  اقخصاااااااااااااااااااااااااااااااااااااد

(Bourdien,1980; 

1986) 

َضااااااااااخغُ  رأس 

انًااال الاجخًاااعٍ  

اٌ َُفااااااااااااااااااااااااااا  

الاقخصااااااااااااااادَاث 

دة.  انجدَ

حُااااااااااق  رأس 

انًاااااااااااااااااااااااااااااال 

الاجخًااااعٍ هااام 

هاااااى رواباااااظ أو  

جضىر؟

 

كاام انًعايهاات 

الاقخصاااااادَت 

يخضًُت فاٍ  

انهُاكاااااااااااااام 

الاجخًاعُت.

رأس انًاااال الاجخًااااعٍ 

يًثاام بىاصااغت انخاارابظ    

انًخااااااااٍُ نهشاااااااابكاث او 

 انًجخًعااااااااث انًغهفااااااات  

(Coleman,1988)   

رأس انًاااااااال الاجخًااااااااعٍ نهشاااااااركت  

 & Leaders) وانًضؤونُت انقاَىَُات 

Gabbay,1999) 

رأس انًااااااااااااااااااااااااااال 

الاجخًاااااااعٍ يبُااااااٍ  

عهاااً أصااااس رواباااظ 

 ضعُفت ونُضج قىَات 

Granovetter, 

1973;1982) 

رأس انًااااااااااااااااااااااااااااال 

الاجخًااااااااعٍ يبُاااااااٍ 

عهااااً أصاااااس جضاااار  

َاااربظ باااٍُ انفخحااااث   

 انهُكهُااااااااااااااااااااااااااااااااااات

(Burt,1992) 

رأس انًاااااااااااااااااااااال  

الاجخًاااااااااااااااااااااااعٍ 

انروابظ  –انضُاقٍ 

 وانجضىر

انخركُاااااااااز عهاااااااااً  

حغبُقاث انشركت
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2009370371

 أهميت رأس الدال الاجتماعي -خامسا  

Jerabek,2011:40

Alguezaui & Filieri,2010:892

Serageldin & Dasgupta,2001

Coleman,1990

Granovetter,1973:65

Putnam,1993a,b,2000

Putnam

Dakhli &  Dirk,2004:111
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Cohen & Prusak,2001:10

 

 

 

  

 مكىناث رأس الدال الاجتماعي -سادسا  

Lopez-Fernandez & Sanchez-Gardey,2010:493

Kuo-Jen Su et al ,2005:94Fussell et al ,2006:150
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 (Cognitive Dimensionانبعذ الإدراكي ) .2

Kuo- jen su et al 2005: 94

Bushnell et al ,2002:18)

Milani, 2006:7

 ( Structural Dimensionانبعذ الذيكهي  ) .3
Silkoset,2012:4

Whittaker et al ,2003:4

Kuo-Jen Su et al. ,2005:94
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  (Relational Dimensionانبعذ انعلالاتي ) .4

Lesser&Prusak , 1999: 7

Fussell et al ,2006:150

Obligation

Common Sense of Purpose

Trust

Hitt et al.,2007:118

Strong Connections

Tsai &Ghoshal,1998:465

رأس انًال الاجخًاعٍ 

 انعلاقاحٍ

رأس انًال  رأس انًال الاجخًاعٍ الادراكٍ

 الاجخًاعٍ انهُكهٍ

 
هت انخعرَا انًفاهًٍُ يٍ وج

 & Nahapietَظر )

Ghoshal,1998 أصاس .)

قاعدة انُظرَت انخضًُُُت 

انخعرَفاث انخشغُهُت )انىكلاء 

 (.وانخفىَ 

حغىرث  قىة انعلاقاث انخٍ

عهً يدي حارَخ يٍ 

 انخفاعلاث

انًىارد انخٍ حىفر انخًثُم، وانخفضُر، 

 وَظى انًعًُ  انًشخرك بٍُ الأعراف.

انًُظ انعاو نهروابظ بٍُ 

 ضاء انشبكت عدد أع

 وعدد انروابظ.

 هُكهٍ. يجخًعٍ أو اجخًاعٍ. علائقٍ أو َفضٍ

 َظرَت انشبكت. َظرَت انخًالام الاجخًاعٍ. َظرَاث الانخزاو أو الارحباط

حب انخشابه ويُم الأفراد نلارحباط ي   قىة انعلاقت.

 أيثانهى

 انكثافت.

 كثرة حىاحر انخفاعم. انًعخقداث انًشخركت الانخزاو.

 يدة انعلاقت. انخشابه. انثقت.

Source: Jones, Tim & Taylor, Shirley, (2012),"Service loyalty: accounting for social capital", 

Journal of Services Marketing, Vol. 26 Iss: 1 p:62. 
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2014727

7Grootaert 

et al.,2002:341-4

7  

Source: Minamoto, Yuriko, (2010), "Social capital and livelihood recovery: post-

tsunami Sri Lanka as a case", Disaster Prevention and Management, Vol. 19 No. 

5, pp. 549. 

 قوانين الدولة لحاكميةا

 انًحىر
 انهُكهٍ

 شبكات المنظمات الاجتماعية الثقة، معايير البلد، القيم 

 انكهٍ

 انجزئٍ

 انًحىر
 الإدراكٍ
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 انروابط  بين رأس الدال انبشري ورأس الدال الاجتماعي -سابعا  

500

Dess & Lumpkin,2003:133

Hamel & Prahalad,1996:238

Anonymous,1997:232

201178

Armstrong,2009:170

www.refineryleadership.com

http://www.refineryleadership.com/
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 Defining what the 

organization requires from its people in order to win

 

 Linking requiredorganizational 

excellence to individual excellence

 

 ellenceFind the pockets of exc

 

  or/and framework competency Formulate

framework performance

 

  talent Map

 performance the) to recruitment, succession, training( plans development

framework

 

 regularly do-Re
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20039

Competencies

Lothgren,1999:15

Social Competence

 

Dess & Lumpkin,2001:34

2013189

Knowledge economy

Human capital

Relational capital

Social capital
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Capelli,2000:23

Peteraf,1993:121

Dess & Lumpkin,2001:35

Dess & Lumpkin,2003:135

Wernerfelt,1984:76

Pied Piper

Dess & Lumpkin,2003:140

 )الدزمار الدرلط(:  The Pied Piperتأثير    - 2

(Wall StreetBernard Wysocki

Pied Piper

Wysocki,2000:3
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Buckman,2000:65

Ignition

Brad

Dess & Lumpkin,2003:137

 Creating Effective Teamsانفرق الدؤثرة )انفعانت(: خهك  -3

Kuedtjam et al.,1997:64

 The Potential Downside of Social Capitalانتراجع انضمني نرأس الدال الاجتماعي:  -4

Prusak & Cohen,2001:42

Leonard & Straus,1997:53

Leane & Van,1999:11
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SAS

Prusak & Cohen,2001:43

2013200

Cohen & Fields,1999:16

Human Capital
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8

8

 الخلاصت -ثامنا  

500

Dess & Lumpkin,2003:133

Hamel & Prahalad,1996:238

انقىة 

وانضُاصت 

 انخُظًُُت    

انُفش 

 الاجخًاعٍ



 

 

 

 

 

  
 

 

 

 مجلة العلوم الاقتصادية والإدارية 30

 3126(  لسنة 45(  العدد )32المجلد  )

 أطار مفاهيني للعلاقة بين رأس المال البشري 

 ورأس المال الاجتناعي

 
Anonymous,1997:232

 

Dess & Lumpkin,2001:35

Dess & Lumpkin,2003:135

 الدصادر:
1 2008

2 2009

3 2013

4 2014

 

5 2009

 



 

 

 

 

 

  
 

 

 

 مجلة العلوم الاقتصادية والإدارية 31

 3126(  لسنة 45(  العدد )32المجلد  )

 أطار مفاهيني للعلاقة بين رأس المال البشري 

 ورأس المال الاجتناعي

 
6 2014

 

7 2011

8 2002

 

9 2001

825

10 2006

 (12)(41) 

11 2007

1348 

12 2003

 

1. Armstrong, M., (2009), “A hand book of Human resource management 
practice”, 11th ed., Edition, Kogan Page,  Great Britain, Cambridge 
University Press. 

2. Bohlander, George., Snell, Scoot, Sherman, Arthur, (2001), "Managing 
Human Resources", 12th ed., South-Western College Publishing. 

3. Coleman, J. (1990), "Foundations of Social Theory", Cambridge: Belknap 
Press/Harvard University Press. 

4. Decenzo D. A, & Robbins, S.P. (1999), "Human Resources Management", 6th 
ed., New York.  

5. Dess, Gregory G. & Lumpkin, G.T. (2003), "Strategic management: Creating 
Competitive Advantages", McGraw-Hill, Irwin. 

6. Edvinsson & Malone, (1997). Intellectual Capital: Realizing Your Company 
True Value by Finding Its Hidden Brainpower, New York: Harper Business. 

7. Glaeser, Edward L. (2000), “The Formation of Social Capital”, 2nd edition. 
8. Jerabek, Hynek, (2011), " Social Capital Theory Towards a Methodological. 
9. Laroche, M. & Mekinny, M.(2005), "Measuring Human Capital in Canada", 

www.dsp-psd.pwgsc.gc.ca.  
10. Stewart, T. A., (1999). Intellectual Capital: The new Wealth of Organizations, 

Double Day Currency, New York. 
11. Vetscheva, R. & Kosegi, S. (2000), "Knowledge Management Theory and 

Tools Seminar" Advaced Topics in Organization.  
12. Whetten, D. & Cameron, K . (2007). Developing Management Skills: Gaining 

Power and Influence.(7th ed.) New jersey, Prentice Hall. 
 
 



 

 

 

 

 

  
 

 

 

 مجلة العلوم الاقتصادية والإدارية 32

 3126(  لسنة 45(  العدد )32المجلد  )

 أطار مفاهيني للعلاقة بين رأس المال البشري 

 ورأس المال الاجتناعي

 
  

13. Afrooz , Ahmed , Abdul Rahim , Khalid B. , Noor , Zalena Bt Mohd , & Chin , Lee , 
(2010) , “ Human Capital and Laber Productivity in Food Industries of Iron”  , 
International Journal of Economics and Finance , Vol. 2 , No.4 , pp. 47-51. 

14. Alguezaui, Salma & Filieri, Raffaele, (2010), " Investigating the role of social 
capital in innovation: sparse versus dense network", Journal of Knowledge 
Management, Vol. 14 No. 6 . 

15. Anonymous, (1997), "Key to success: People, People, People", Fortune, 
Strategic Management Journal, October 27:232. 

16. Arregle, Jean-Luc &  Hitt, Michael  & Sirmon, David & Very, Philippe, 
(2007), " The Development of Organizational Social Capital: Attributes of 
Family Firms", Journal of Management Studies 44:1 January, 0022-2380. 

17. Arthur Yeung, Wayne Brock, and Dave Ulrich, (1994).  “Lower Cost, Higher 
Value: Human Resources Function in Transformation.” Reprinted with  
Permission from Human Resources Planning, Vol. 17. No. 3, P;682. 

18. Barton, H. & Dellbridge, R., (2011), "Development in the learning Factory: Training 
Human Capital", Journal of European industrial Training. Vol. 13, No. 5.  

19. Becker, Brain, & Huselid, Mark, (1998), "High Performance Work Systems 
and firm performance: A Synthesis of research and managerial implications", 
Research in personnel and human Resources management, Vol. 16, No. 7, 
Greenwich, CT: JAI Press.  

20. Beizorese, R.,( 1999)," Questions in knowledge Management : defining and 
conceptualizing A Phenomenon", Journal of knowledge Management ,Vol. 3, No. 2 .  

21. Buckman, R. C. (2000), "Tech defectors form Microsoft resettle together", 
The Wall Street Journal, October. 

22. Bushnell, Don , Bergthold. Keith & Gupta. Neils Agger,(2002). bulding social capital 
and organizational capacity in community-based nonprofit organizations through 
appreciative inquiry, journal of practioner, vol.34, no. 4. 

23. Cabrales, A. & Gabriel, Y. Carr, A, (2010), "Interaction between structural 
capital and human capital in Italian NPOs", Journal of Intellectual Capital, 
Vol. 14, No. 4.  

24. Capelli, P. (2000), "A Market Driven Approach to retaining talent", Harvard 
Business Review, 78, (1).  

25. Chang, April. & Huang, Tungchun. (2005), Relationship between strategic 
human resource management and firm performance A contingency 
perspective, International Journal of Manpower, vol. 26, No 5, pp. 434-449, 
Emerald Group Publishing Limited. 

26. Chang, C & Chen, Y., (2010), "The Determinants of Green Intellectual 
Capital", Journal of Intellectual Capital, Vol. 11, No. 2.  

27. Chaudhry, N. & Roomi, M., (2010), "Accounting for the development of Human 
Capital in Manufacturing Organizations A study of the Pakistani Textile Sector", 
Journal of Human Resource Costing & Accounting, Vol. 14, No. 3.     

28. Cohen, S., & Fields, G., (1999), "Social Capital and Capital Gains in Silicon 
Valley", California Management Review, vol. 41, No. 2, 15-27. 

29. Dakhli , Mourad. & Dirk, clerog. de. , ( 2004 ) , “ Human capital , Social 
Capital , and Innovation : A Multicountry Study” , Enterpreneurship & 
Regional Development , Vol. 128 , No. 107 , pp. 107-128. 
 
 
 
 
 



 

 

 

 

 

  
 

 

 

 مجلة العلوم الاقتصادية والإدارية 33

 3126(  لسنة 45(  العدد )32المجلد  )

 أطار مفاهيني للعلاقة بين رأس المال البشري 

 ورأس المال الاجتناعي

 
 

30. Felı´cio, J. Augusto. & Couto, Eduardo. (2014)." Human capital, social capital 
and organizational performance". Management Decision. Vol. 52 No. 2, 2014. 
pp. 350-364. Emerald Group Publishing Limited. 

31. Fussell Hilary, Jill Harrison – Rexrode, William R. Kennan & Vincent 
Hazleton., (2006), "The Relationship Between Social Capital, Transaction 
Cots, and Organizational Outcomes", Corporate Communications An 
International Journal, Vol.11, No.2, Pp.148-161. 

32. Gachter, Martin., Savage, Davd A., & Torgler, Benno.,(2011) The relationship 
between stress,strain and social capital. Policing: An International Journal of  
Police Strategies & Management. Vol. 34 No. 3, pp. 515-540.  Emerald Group 
Publishing Limited. 

33. Granovetter, M.S. (1973), “The strength of weak ties”, The American Journal 
of Sociology, Vol. 78 No. 6, pp. 60-80. 

34. Hoyman, Michele. & Faricy, Christopher . (2009). It Takes a Village A Test of 
the Creative Class, Social Capital, and Human Capital Theories. Urban 
Affairs Review. Vol. 44, No. 3, January, 311-333. 

35. Jones, Tim & Taylor, Shirley, (2012),"Service loyalty: accounting for social 
capital", Journal of Services Marketing, Vol. 26 No. 1 pp. 60 – 75. 

36. Khasawneh, S.,(2011),"Human capital Planning in higher Education Institutions", 
International Journal of Educational Management, Vol. 25, No. 6. 

37. Kuedtjam, H., Haskines, M. E., Rosenblum, J. W., & Weber, J. (1997), "The 
generative cycle: Linking knowledge and relationships", Sloan Management 
Review, vol. 39, No.1 . 

38. Kuo-Jen Su, Yu-Je Lee & Yu-Ching Tsail, (2005), "The Paradigm of 
Knowledge Acquisition and Social Capital in Engineering Education : 
Empirical Research from Taiwanese Universities, Shou university, UICEE , 
Vol.4, No.12, pp.93-96 

39. Leonard, D. & Straus, S. (1997), "Putting your company's whole brain to 
work", Harvard Business Review, Vol.75, No.4 

40. Marshall, Ray.,(2005), "Labor Standards, Human capital, and Economic 
Development", working paper.Vol.4, No.271 

41. McAdam,Rodney,Mason,Bob and McCrory,Josephine, (2007),"Exploring the 
dichomies within the tacit Knowledge literature : towards a process of tacit 
knowledge in organization", Journal of Knowledge management.  Vol.11, No.2. 

42. Minamoto, Yuriko, (2010), " Social capital and livelihood recovery: post-
tsunami Sri Lanka as a case", Disaster Prevention and Management, Vol. 19 
No. 5, pp. 548-564 

43. Narayan, D. and Pritchett, L. (1997) “Cents and Sociability: Household 
Income and Social Capital in Rural Tanzania,” World Bank Research 
Working Paper No. 1796, Washington: The World Bank. 

44. Nisbet, Peter.(2007). Human capital vs social capital: Employment security 
and self-employment in the UK construction industry. International Journal 
of Social Economic. Vol. 34, No. 8. pp. 525-537. Emerald Group Publishing 
Limited. 

45. Pedrini, M., (2007), "Human Capital Convergences in Intellectual Capital and 
Sustainability Reports", Journal of Intellectual Capital, Vol. (8), No. (2),  

46. Perez, R. & Pablos, P. (2003), "Knowledge Management and Organizational 
Competitiveness: A Framework for Human capital Analysis", Journal of 
Knowledge management, Vol. 7, No. 3. 
 



 

 

 

 

 

  
 

 

 

 مجلة العلوم الاقتصادية والإدارية 34

 3126(  لسنة 45(  العدد )32المجلد  )

 أطار مفاهيني للعلاقة بين رأس المال البشري 

 ورأس المال الاجتناعي

 
 

47. Peteraf, M. (1993), "The Cornerstones of Competitive advantage", Strategic 
Management Journal, Vol.14, No.12 . 

48. Prusak, L. & Cohen, D. (2001), "How to invest in social capital", Harvard 
Business Review, Vol.79, No.6 . 

49. Rowley, J., (2006), "Where is the Wisdom that we have Lost in Knowledge?",  
Journal of Documentation, Vol. 62, No. 2.  

50. Saffady, Wiliam., (2000), Knowledge management. Imj Vol.(34), Issue.(3). 
51. Tsai, Wenpin and Sumantra Ghoshal, (1998), "Social Capital and Value 

Creation: The Role of Intrafirm Networks", Academy of Management 
Journal, Vol.41, No.4, pp. 464-476. 

52. Wernerfelt, B. (1984), "A resource-based view of the firm", Strategic 
Management Journal, 5.  

53. Westphalen,S.,Age, (1999), "measuring and Reporting Intellectual capital: 
Experience, Issues and Prospects Technical Meeting, Amsterdam , pdf. 

54.  Lock, Lee, Laurence, (2008), "Corporate Social Capital and Firm 
Performance in the Global Information Technology Services Sector", 
dissertation submitted in partial fulfillment of the requirements for the degree 
of Doctor of Philosophy, The University of Sydney, P;37. 

55. Lothgren, Anders, (1999), "The Legal Protection of Structural Capital", 
Thesis in law, submit to Gothenburg school of  Economics and Commercial. 

56. Bellinger, G., Castro, D.& Mills, A., (2004), " Data Information, Knowledge, 
and Wisdom",www.genebellinger.com. P; 2 . 

57. Grootaert, Christiaan & Ertichristiaan & Van Bastelaer, Thierry (2002) 
“understanding & Measuring Social Capital, A synthesis of Findings and 
Recommendations From Social Capital Initiative”, The Word Bank 
Washington, DC.  

58. Howell, L.,(1998) Creating value through Innovation :how to Do It , Forbes :1- 4  

59. Jay Whittaker, Michelle Burns & John Van Beveren., (2003), "Understanding 
and Measuring the Effect of Social Capital on Knowledge Transfer Within 
Clusters of Small-medium Enterprises",  

www.cric.com.au/seaanz/resources/57wittakeretal.pdf. 
60. Milani, Carlos .(2006)Social Capital And Local Development Theories; 

Lessons From The Pintadas Experience.. 
61. Robison, Lindon & Schmid, Allan & Siles, Marcelo, (2000), "Is Social Capital 

Really Capital?", Manuscript is forthcoming in the Review of Social 
Economy. 

62. Wikimedia, the free encyclopedia, last modified 10th March : (2006) . 
http://en.wikipedia.org/wiki/Human_capital 

 

 

 

 

 

 

 

 

http://www.genebellinger.com/
http://www.cric.com.au/seaanz/resources/57wittakeretal.pdf
http://en.wikipedia.org/wiki/Human_capital


 

 

 

 

 

  
 

 

 

 مجلة العلوم الاقتصادية والإدارية 35

 3126(  لسنة 45(  العدد )32المجلد  )

 أطار مفاهيني للعلاقة بين رأس المال البشري 

 ورأس المال الاجتناعي

 
 

 

A conceptual Framework For the Relationship between Human and 

Social Capital 
Abstract 

Purpose: The research seeks to develop the implications of intellectual 
human capital, and social capital in business organizations, and will be 
accomplished on three levels, the first level (the level of description) to identify, 
diagnose and display content philosophical Strategic Human Resource 
Management at the thought of modern administrative represented by human 
capital and Ras social capital. The second level (level of analysis) and the analysis 
of the extent of the impact of alignment between human capital, and social capital 
in the organizational strength of the organizations. The third level (Level predict) 
the formulation of a plan to strengthen the organizational strength in business 
organizations and to develop specific predictions about the nature of the 
appropriate relationship between the variables researched.  
Find a problem: the problem of summarizing a set of research questions, and it 
was the most important: Is there a relationship between human capital and social 
capital? Does human capital through social counterpart in organizational 
strength, the biggest impact at the impact of social capital across the human 
counterpart in organizational strength? Or vice versa? 
Originality / value: undertake this research with the help of managers in business 
organizations to address the challenge of strengthening the organizational 
strength, through the alignment between human capital, and social capital.  
 
Key words: human capital, social capital, organizational strength, 
organizational behavior, human resources management. 

 


